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300. BENEFITS 

The Social Security Act incorporated no standards for benefits i n the 
Federal-State system of unemployment insurance. Hence there is no central 
pattern of benefit provisions comparable to that i n coverage and financing. 
The States have developed quite diverse and complex formulas for determining 
workers' benefit rights. 

The interrelationship between the various factors on which these benefit 
rights depend—the amount of employment and wages required to qualify an 
individual for benefits, the period for earning such wages, the method of com­
puting the weekly benefit amount, and the method of determining the length of 
time for which benefits may be p a i d — i s so close that i t i s important to teike into * 
consideration a l l the interdependent factors i n comparing the benefit formulas of 
different State laws. While each factor is analyzed separately, i n the main, 
the discussion at various points indicates the relationship to other factors. 

Under a l l State unemployment insurance laws, a worker's benefit rights depend 
on his experience i n covered employment i n a past period of time, called the 
base period. The period during which the weekly rate and the duration of benefits 
determined for a given worker apply to him i s called his benefit year. 

The qualifying wage or employment provisions attempt to measure the worker's 
attachment to the labor force. To qualify for benefits as an insured worker, a 
claimant must have eamed a specified amount of wages or must have worked a 
certain number of weeks or calendar quarters i n covered employment within the 
base period, or must have met some combination of wage and employment requirements. 
He must also be free from disqualification for any of the causes discussed i n 
de t a i l i n chapter 400, A l l but a few States require a claimant to serve a waiting 
period before his unemployment may be compensable. 

A l l States determine an amount payable for a week of t o t a l unemployment as 
defined i n the State law. Usually a week of t o t a l unemployment is a week in which 
the claimant performs no work and with respect to which no remuneration is payable. 
In a few States, specified small amounts of odd-job earnings are disregarded i n 
determining a week of unemployment. In most States a worker i s p a r t i a l l y 
unemployed i n a week of less than full-time work when he earns less than his weekly 
benefit amount. He receives as benefits for such a week the difference between 
his weekly benefit amount and his earnings, usually with a small allowance as a 
financial inducement to take short-time work. 

Since 1937, when the Bureau of Internal Revenue began collecting quarterly 
reports of individual workers' wages for use of the Bureau of Old-Age and Survivors 
Insurance, most States have been collecting similar reports of quarterly wages 
and have based benefits on these reports. Some States do not maintain wage records 
of a l l covered workers, but obtain the data needed for determining benefit rights 
of claimants after a claim i f f i l e d (Table 300, footnote 4). 

Most States use the earnings i n the highest quarter of the base period as a 
basis for computing weekly benefits. Other states use a percentage of annual wages, 
and a few use ein average weekly wage as a basis for computing the benefit rate. 
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In some states the weekly benefit is augmented by a dependent's allowance for 
workers with specified types and number of dependents; i n a few of these, only for 
workers i n the higher wage brackets. 

The maximum amount of benefits which a claimant may receive i n a benefit year 
is expressed i n terms of dollar eimounts, usually equal to a specified number of 
weeks of benefits for t o t a l unemployment. A p a r t i a l l y unemployed worker may thus 
draw benefits for a greater number of weeks. In several States a l l e l i g i b l e 
claimants have the same potential weeks of benefits; i n the other States, potential 
duration of benefits varies with the claimant's wages or employment i n the base 
period, up to a specified number of weeks of benefits for t o t a l unemployment. 

More de t a i l on a l l these subjects is given below. 

305 BASE PERIOD AND BENEFIT YEAR 

A worker's benefit rights are determined on the basis of his employment i n 
covered work over a prior period, called the base period. Benefit rights remain 
fixed for a period called the benefit year. The waiting period also i s measured 
in or with respect to a benefit year. 

306.01 Types of benefi t years,—The benefit year is usually a l-year period 
or a 52-week period during which a worker may receive his annual benefits. Nearly 
a l l States have what is called an individual benefit year in that i t s beginning 
for any individual claimant i s related to the date of his unemployment and the 
f i l i n g of a claim (Table 300), In New Hampshire, i n Florida for certain workers 
i n the cigar industry, and in Puerto Rico for agricultural workers, a potential 
benefit year begins for a l l claimants at a date specified i n the law. I f a 
claimant f i r s t f i l e s his claim toward the end of such a uniform benefit year, his 
benefit rights for that benefit year w i l l expire shortly. Ordinarily, however, 

he w i l l be e l i g i b l e for benefits i n a new benefit year at the same or a different 
rate. 

In most of the States with individual benefit years, the benefit year begins 
with the week i n which a worker f i r s t f i l e s a claim which i s v a l i d i n terms of a 
wage qualification (Tables 300 and 301). In Arkansas and Colorado the benefit 
year begins with the quarter i n which a claim is f i r s t f i l e d ; i n Connecticut i t 
begins with the week i n which a v a l i d claim i s f i l e d and continues for that 
calendar quarter, the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; i n Arkansas and Colorado the effective 
benefit year may be 40 to 52 weeks and in Connecticut 40 to 53 weeks. In Massachusetts 
the benefit year begins on the Sunday preceding the f i l i n g of a v a l i d claim, and i n 
New York, on the f i r s t Monday after the f i l i n g of a valid original claim. Under some 
State laws a benefit year does not begin u n t i l the claimant meets not only the wage 
or employment requirements but also meets one or more additional requirements (Table 300, 
footnote 3). New York provides that a benefit year can begin only i f the claimant 
i s not subject to any disqualification or suspension of benefits; hence, when a 
claimant i s disqualified, no benefit year may begin u n t i l the disqualification runs 
out, at which time his early weeks of employment w i l l have passed out of the base 
period. 

305.02 Types of base periods.—'Base periods also are individual or uniform. 
In the former type the date establishing the beginning and ending of the base 
period depends on when the worker f i r s t applies for benefits or f i r s t begins drawing 
benefits, that i s , on the beginning of the benefit year; in the l a t t e r type the 
beginning and ending dates of the base period are fixed i n the law and are the same 
for a l l workers. A four quarter or 52-week period i s used in a l l states. Several 
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States, however, lengthen the base period under specif ied conditions (Table 300, 
footnote 10; Table 301, footnote 8 ) . New Hampshire, the only State with a 
uniform bene f i t year f o r a l l claimants, has a uniform calendar year base period. 

I n a l l States the base period i s used f o r determination of q u a l i f y i n g wages 
or employment, wee)tly benef i t amount, and durat ion of benef i t s , although i n most 
States the wee)cly b e n e f i t amount i s computed from wages i n only one quarter of 
the period (Table 304). I n seme States, ce r t a in d i s t r i b u t i o n i s required of 
base-period wages w i t h i n the quarters of the base period (Table 301). 

305.03 Lag between baae period and bene f i t year .—in Massachusetts, Michigan, 
Minnesota, Ohio, Verrrcnt, and Wisconsin- there i s no lag between the end of the base 
period and the beginning of the bene f i t year; i n Hew York there i s a lag of only 
1 week and i n New Jersey and Rhode Island of only 2 weeks. In states (Table 300) 
i n which the base period i s the l a s t four quarters p r i o r to the bene f i t year and 
the bene f i t year begins wi th the week of a v a l i d claim, the lag i s less than one 
quarter. I n States i n which the base period i s the f i r s t four of the l a s t f i v e 
completed calendar quarters p r io r to the b e n e f i t year, there i s a lag period 
of 3 to 6 months; i n Arkansas and Colorado,'one quarter. I n Ca l i fo rn ia and 
I l l i n o i s the lag i s 4 to 7 months, i n North Carolina, i n which the base period 
i s the f i r s t four of the l a s t s ix completed calendar quarters p r io r to the 
benef i t year, there i s a lag period of 6 to 9 months. 

I n New Hampshire, w i t h uniform base period and uniform benef i t year, the 
lag between the end of the base period and the beginning of the benef i t year 
i s 3 months. However, the lag between the end of the base period and an 
i n d i v i d u a l ' s unemployment may be almost 12 months longer; i . e . , almost 15 months. 

Claimants who exhaust t h e i r benef i t s before the end of a benef i t year must 
wait u n t i l a new bene f i t year before they can again draw benef i ts based on a new 
base per iod . I n no State can a claiinant q u a l i f y fo r benef i t s i n a second bene f i t 
year unless he has had some employment since the beginning of the preceding 
bene f i t year: i n Massachusetts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, 
because there i s no lag between the base period and a bene f i t determination; 
i n Hawaii, Nebraska, New Jersey, New York, Rhode Is land, Utah, and Wyoming 
because the lag i s too short to permit any i nd iv idua l to meet the employment 
q u a l i f i c a t i o n . See sec. 310.04 and Table 302 f o r special qua l i fy ing requirements 
f o r a second bene f i t year. 

310 QUALIFYING V̂ \GES OR EMPLOYMENT 

A l l States require that an ind iv idua l must have earned a specif ied amount 
of wages or must have worked f o r a ce r ta in period of time wi th in his base 
period, or both, to q u a l i f y f o r bene f i t s . Ihe purpose of such qua l i fy ing 
requirements i s to admit to p a r t i c i p a t i o n i n the benef i t s of the system 
only such workers as are genuinely attached to the labor force of covered 
workers. 

210.01 Multiple of the weekly benefit or high-quarter wagee.—Some states 
express t h e i r earnings requireraents i n terms of a spec i f ied mul t ip le of the 
weekly b e n e f i t amount; Pennsylvania and Puerto Rico have weighted schedules 
that require varying mult iples f o r varying weekly bene f i t s . A few of these 
States have a stepdown provis ion under v^ich a claimant who has not earned the 
required mul t ip le of his weekly b e n e f i t can q u a l i f y f o r a lower benef i t amount 
i f his base-period wages are equal to the g u a l i f y i n g amount f o r the lower 
bene f i t bracket (Table 301, footnote 2 ) . 
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A l l States with a wage q u a l i f i c a t i o n i n terms of a multiple of weekly bene­

f i t s have a weekly benefit formula based on high-quarter wages (sec. 320.03). 
Ihe multiple used i n Wie qualifying wage formula (21 + to 40 but t y p i c a l l y 30) 
is greater than the denominator i n the f r a c t i o n used i n computing the weekly 
benefit. I n these States the formula automaticaily requires wages i n at least 
two quarters of the base period except for those claimants who qu a l i f y f o r the 
maximura weekly benefit. 

Most of the States with a qualifying requireraent of a multiple of the weekly 
benefit add a specific requirement of wages i n at least two quarters which applies 
especially to workers with large high-quarter wages and maximum weekly benefits. 
Tennessee's requirement of base-period earnings of 1.4 times the high-quarter 
wages f o r claimants at the maximum weekly benefit amount and 36 times the weekly 
ben e f i t amount for a l l other claimants means that a l l claimants i n Tennessee 
must have earnings i n at least two quarters. 

Alabama, Arizona, D i s t r i c t of Columbia, Maryland, Montana, Oklahoma, South 
Carolina, and Texas require 1-1/2 times high-quarter wages; Idaho and New Mexico 
require 1-1/4 times high-quarter wages; Kentucky requires 1-3/8 times high-
quarter wages; South Dakota requires earnings outside the high quarter of at least 
ten times the weekly benefit amount. Of these States, the D i s t r i c t of Columbia 
and Maryland have stepdown provisions. Maryland specifies i n a benefit schedule 
the ainount of base-period wages required f o r each weekly benefit amount, rather 
than compute the amount by multiplying the individual's high-quarter wages by 
1-1/2 (Table 301, footnote 5). Thus, at the maximum weekly benefit amount, an 
indivi d u a l might meet the qu a l i f y i n g requirement with earnings i n one quarter. 

Many of the States with a high-quarter formula have an additional requirement 
of a specified miniinum amount of earnings i n the high quarter (Table 301) . Such 
provisions tend to eliminate from benefits part-time and low-paid workers whose 
average weekly earnings might be less than the State's rainimum benefit. 

310.02 F la t q u a l i f y i n g amount .—states with a f l a t minimum qualifying ainount 
include most States with an annual-wage fonnula for determining the weekly benefit 
(sec. 320.01) and some States with a high-quarter-wage benefit formula. In 
addition, Puerto Rico has a f l a t q ualifying requirement for a g r i c u l t u r a l workers 
(Table 301, footnote 10). In a l l these States any worker earning the specified 
amount or more w i t h i n the base period i s e n t i t l e d to some benefits, but the f l a t 
q u a l i f y i n g amount q u a l i f i e s f o r only l i m i t e d amounts of benefits. The qualifying 
amounts for higher weekly benefits are included i n the quarterly or annual 
amounts which e n t i t l e a claimant to higher weekly benefits and more weeks of 
benefits, according to the details of the formulas (Tables 304 and 309). 

Of the States with a f l a t q u a l i f y i n g ainount and a high-quarter formula, about 
hal f require wages i n more than one quarter to qual i f y for any benefits: I l l i n o i s , 
Iowa and Nebraska require a specified amount of earnings outside the high quarter. 
Indiana requires wages i n one quarter only for those claimants whose wages are 
earned i n the t h i r d or fourth quarter of the base period, Alaska, with an annual 
wage formula, requires a specified amount of wages outside the high quarter. 
Massachusetts requires wages i n more than one quarter to qual i f y for raaximum 
weeks of benefits, except f o r the unusual claimants who earn i n one quarter 
the base-period wages necessary for the maximum weekly benefit amount and the 
maximum duration (Table 309). Ca l i f o r n i a , Maine and Washington do not require 
any wages i n a quarter other than the high quarter to q u a l i f y for benefits. 

310.02 Weeks o f employment,--mre than one-fourth of the States require that 
an i n d i v i d u a l must have worked a specified nuinber of weeks with a t least a specified 
weekly wage. Florida, Michigan, Minnesota, New Jersey, New York, Ohio, 
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Rhode Island, Vermont, and Wisconsin count only weeks i n which the claimant earned 
the required amount of wages (Table 301, footnote 7). Hawaii requires 14 weeks of 
employment i n addition to wages of 30 times the individual's weekly benefit amount, 
Washington requires 16 weeks of employment with wages i n each week equal to 15 percent 
of the Statewide average weekly wage and t o t a l base-period earnings of at least 
15 percent of the average annual wage or, alternatively, 600 hours of employment with 
t o t a l earnings of at least 15 percent of the average annual wage. 

New Jersey, Oklahoma, Rhode Island and Texas also have alternative base-period 
qualifying requirements (Table 301, footnote 9), Three States, Oregon, Utah, and 
Wyoming, have s l i g h t l y different provisions i n that they require not only a 
specified number of weeks i n each of which the claimant earned a specified amount, 
but also additional wages i n the base period i n order to meet the qualifying 
requirements of the law (Table 301). 

310,04 Requalifying requirements .—All states which have a lag between the 
base period and benefit year place limitations on the use of lag-period wages 
for the purpose of qualifying for benefits i n the second benefit year (sec. 305.03). 
Ihe purpose of these special provisions i s to prevent benefit entitlement i n 
2 successive benefit years following a single separation from work; the provisions 
generally require wages more recent than the lag period, either i n addition to or 
as part of the usual base-period wages requisite to establishing a benefit year 
(Table 302). In many States the amount an individual must earn i n order to qualify 
for benefits i n a second benefit year i s expressed as an amount (from 3 to 10) 
times the weekly benefit amount. A few States require an individual to earn 
wages subsequent to the beginning of the individual's preceding benefit year 
su f f i c i e n t to meet the minimum qualifying requirement. In addition, some States 
specify that the wages needed to requalify must be earned i n insured work. 

315 WAITING PERIOD 

A l l States except Alabama, Connecticut, Delaware, Kentucky, Maryland, Nevada, 
and New Hampshire require a waiting period of 1 week of t o t a l unemployment before 
benefits are payable. The waiting period is a noncompensable period of unemployment 
i n which the worker must have been otherwise e l i g i b l e for benefits (Table 303). 

In most States the waiting-period requirement i n terms of weeks of p a r t i a l 
unemployment i s the seime as i n weeks of t o t a l unemployment. In Alabama, 1 week of 
p a r t i a l unemployment is required before benefits are payable. In Iowa and New York 
2 weeks of p a r t i a l unemployment are counted as 1 week of t o t a l unemployment. 
However, i n Iowa a week of p a r t i a l unemployment meets the waiting-period requirement 
i f i t i s followed by a week of t o t a l unemployment. Kansas permits any individual 
employed less than 4 days i n a week, or one whose wages payable are less than 
his weekly benefit amount, to establish waiting-week credit. In New York the 
four "effective days" which constitute the waiting period may be accumulated i n 
1, 2, 3, or 4 weeks. In these States a waiting period served i n weeks of t o t a l or 
of p a r t i a l unemployment qualifies alike for benefits for t o t a l or p a r t i a l unem­
ployment. In West Virginia no waiting period i s required for benefits for 
p a r t i a l unemployment, and the waiting period for benefits for t o t a l unemployment 
is i n terms of weeks of t o t a l unemployment. Montana, which pays no benefits 
for weeks of p a r t i a l unemployment as such, also has i t s waiting period requirement 
i n terms of weeks of t o t a l unemployment. 

The waiting period becomes compensable after benefits eire payeible for 
12 consecutive weeks i n Hawaii, 5 weeks i n Iowa, 4 weeks i n Maine, 9 weeks i n 
Missouri and 3 weeks i n New Jersey; i n Louisiana i f a claimant has been unemployed 
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for 6 weeks or longer; i n Pennsylvania and Texas, i f a claimant has received benefits 
equaling 4 times his weekly benefit amount; and i n Wisconsin i f the claimant becomes 
employed with other than his most recent base-period employer for' at least 4 of the 
f i r s t 10 weeks of a benefit year and earns wages of four times his weekly benefit 
amount. In Michigan, a claimant may receive em additional week of benefits i f he 
has been l a i d off for at least 3 weeks and beccmes reemployed within 13 weeks 
(Table 303). The waiting-period requirement may be suspended i n New York, 
Pennsylvania, and Rhode island when unemployment results d i r e c t l y from a disaster 
and the Governor declares the existence of a state of emergency. 

In a l l States the waiting period i s served i n or with respect to a benefit 
yeai:. About half the States provide that there shall be no interruption of 
benefits for consecutive weeks of unemployment continuing into a new benefit 
year (Table 303); i n these States the waiting-period requiraaent has to. be 
met i f , l a t e r i n the new benefit year, the claimant i s again unemployed. Some 
States provide that the waiting period may be served i n the l a s t week of the 
oid benefit year. I n a l l these States a worker who has exhausted benefit rights 
for the benefit year and who remained unemployed or again became unemployed 
before the beginning of the new benefit year could serve a waltzing period i n 
the last week of the old benefit year. 

320 WEEKLY BENEFIT /kxjMT 
A l l States except New York measure unemployment i n terms of weeks. Ihe majority 

of States determine e l i g i b i l i t y for unemployment benefits on the basis of the 
calendar week (Sunday through the following Saturday); the rest^ pay benefits on 
the basis of a f l e x i b l e veek, which i s a period of 7 consecutive days beginning 
with the f i r s t day for i^rtiich the claimant becomes e l i g i b l e for the payment of 
unemployment benefits. In many States the claims week i s adjusted to coincide 
with the employer's payroll week when a worker f i l e s a benefit claim for p a r t i a l 
unemployment. The claims week i n New York runs from Monday ttirough the following 
Sunday. A l l of tiie States have agreed, via the Interstate Arrangement for 
Combining Employment eind Wages, to use the type of week used by the agent 
State i n combined-wage claims. 

A week of t o t a l unemployment i s commonly defined as one i n which the. individual 
performs no services and with respect to vdiich no remuneration i s payable to him. 
In Puerto Rico a worker is also deemed t o t a l l y unemployed i f his earnings from 
self-einployment are less than twice his weekly benefit amount. In a few States a 
worker i s considered t o t a l l y unemployed i n a week even though he earns certain small 
amounts of wages. In Delaware, the greater of $10 or 30 percent of the benefit 
eunount; i n New Hampshire, one-fifth of the weekly benefit amount from any source is 
disregarded; i n New Jersey, the greater of 55 or one-fifth of the benefit amount; 
i n Rhode Island, $5 from any source; in Vermont, SIO from any source; i n Texas the 
greater of $5 or one-fourth of the benefit amount; and i n Monteuia, less than 
twice the weekly benefit eimount and less than 12 hours wbrk i n any 1 week. 

In New York, unemployment i s measured i n days and benefits are paid for each 
accumulation of effective days within a week. An effective day is defined as 
the fourth and each subsequent day of t o t a l unemployment i n a week beginning on 
Monday i n which the claimant earns not more than $75, A f u l l week of t o t a l 

^New Jersey, North Carolina, South Carolina, and Texas, 
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unemployment results i n the accumulation of 4 effective days; a week with 
4 to 6 days of unemployment, i n ein accumulation of 1 to 3 days. In this 
discussion, aitu>uiits for New York eure converted to weeks. 

220,01 Fortmlae for computing weekly benefits,—Under a l l state laws a weekly 
benefit aflrount, that i s , the amount payable for a week of t o t a l unemployment, 
veuries with the worker's past wages within certain minimum and maximum l i m i t s . The 
period of past wages used and the "formulas for computing benefits from these 
past wages vary greatly among the States. In most of the States the formula i s 
designed to compensate for'a fraction of the full-time weekly wage; i.e., for a 
fraction of wage loss, within the l i m i t s of minimum and maximum benefit amounts. 
Several States provide additional allowances for certain types of dependents 
(Tables 307 and 308). 

Most of the States use a formula which bases benefits on wages i n that queirter 
of the base period i n which wages were highest (Table 304), This calendar quarter 
has been selected as the period which most nearly reflects full-time work. A 
worker's weekly benefit rate, intended to represent a certain proportion of average 
weekly wages i n the higher quarter, is computed di r e c t l y from, these wages. In 11 
States the fraction of high-quarter wages i s 1/26. Between the minimum and maximum 
benefit aniounts, t h i s fraction gives workers with 13 f u l l weeks of employment i n 
the high quarter 50 percent of their full-time wages. Since i t has been found that, 
for many workers, even the quarter of highest earnings includes eome unemployment, 
17 States have conpensated for this by using a fraction greater than 1/26, as 
follows: 

Number Number 
Fraction of states Fraction of states 
1/25 12 1/23 2 

. 1/24 1 1/22 2 
1/20 1 

An additional two States compute the weekly benefit as a percentage of the 
average weekly wage i n the high quarter, i.e., 1/13 of high-quarter wages. In 
Colorado the weekly benefit' is 60 percent (approximately 1/22) of the average 
weekly wage, eind i n South Carolina 50 percent (1/26), 

Other states use a weighted schedule, which gives a greater proportion of the 
high-quarter wages to lower-paid workers than to those earning more. In these 
States the minimum fraction varies from 1/23 to 1/27; the maximum, from 1/15 to 
1/24. In Pennsylvania, em individual's weekly benefit amount is based on a 
weighted schedule, or 50 percent of his full-time wage, i f that amount i s greater. 

Several States compute the weekly benefit as a percentage of emnual wages. 
A l l but one of these use a weighted schedule which gives as weekly benefits a larger 
proportion of annual wages to the lower-paid workers (Table 304). In addition, 
Puerto Rico has a separate benefit schedule for agricultural workers with payments 
ranging from $7, for annual'earnings of at least $150, to $26, for einnual eamings 
of $2,000.01 and over. 

Some States ccmtpute the weekly benefit as a percentage of the claimant's 
average weekly wages i n the base period or i n a part of the base period. Benefits 
below the maximum are computed at 50 percent of the average weekly wage i n Florida, 
Minnesota, Ohio, Vermont and Wisconsin; at 55 percent i n Rhode Island and 
at 66-2/3 percent i n New Jersey; a weighted schedule i s used in Michigan and 
New York, In Massachusetts a weighted high-quarter formula is used for individuals 
*rtiose average weekly wage does not exceed $66. Above that amount benefits are computed 
at 50% of a claimant's average weekly wage. 
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Florida computes the average weekly wage by dividing the individual's t o t a l 
base-period wages by the nuniber of weeks i n which the individual was paid wages for 
insured work. Rhode Island computes the average weekly wage by dividing t o t a l base-
period wages by the number of weeks i n which the claimant earned wages of at 
least $20, and Minnesota, by the number of weeks i n which the claimant earned wages 
of at least $30. New Jersey computes the average weekly wage by dividing the 
claimant's base-period wages with his most recent employer by the t o t a l number of 
weeks of employment with that employer i f he had at least 17 such weeks during 
the base period; otherwise, weekly benefits are based on weeks of employment emd 
earnings with a l l base-period employers. New York computes the average weekly wage 
by dividing t o t a l base-period wages paid by a l l employers by the number of weeks 
of employment furnished by a l l employers. Weeks in which the claimant earned less 
than $30 are excluded from the computation unless fewer than 20 weeks of employment 
remain after such exclusion. Ohio computes the average weekly wage by dividing an 
individual's t o t a l earnings i n a l l weeks i n which he earned at least $20 by the 
niimber of such weeks. Vermont computes the weekly benefit amount on the basis of 
the individual's average weekly wage in the 20 weeks of his base period i n which 
his wages were highest. 

Michigan and Wisconsin compute weekly benefits on average weekly wages from 
each employer separately i n inverse chronological order. In Wisconsin the average 
weekly wage i s determined by dividing the individual's weeks of employment with 
each employer within the base period into the gross wages paid for such employment. 
A substitute procedure is permitted where the resulting quotient from this 
computation i s inequitable. 

In Michigan an individual's average weekly wage i s the average of his wages 
i n the calendar weeks of his base period i n which he earned wages i n excess of $25, 
but not less than 14 weeks or more than the most recent 35 (34 i f a l l with one 
employer) weeks. The Michigan and Ohio formulas do not provide a basic benefit for 
a specified amount of eeirnings. The schedules are arranged to show the amount which 
a claimant in each "family class" (Michigan) or "dependency class" (Ohio) must 
earn to qualify for each weekly benefit rate. In both States, the maximum weekly 
benefit and the earnings required for the maximum benefit vary according to the 
"class," 

A l l States round weekly benefits for t o t a l unemployment (Table 304). In 
50 States benefits are paid i n even dollar amounts, i n Nebraska and North Carolina 
i n $2 amounts. 

320.02 Flexible maximuin weekly henefits .—About half the states provide 
for annual or semiannual computation of the maximum weekly benefit amounts based 
on wages within the State. The maximum i n these States is usually defined as 
50 percent of the average weekly wage in covered employment within the State during 
a recent l-year period and the computed amount usually becomes effective i n July. 
Under these provisions, the maximum weekly benefit amount automatically increases 
to r e f l e c t the upward movement of wages. In Ohio the maximum is adjusted annually 
i n July based on increases in the U.S. Department of Labor Consumer Price Index. 
In Ideiho the maximum weekly benefit may not be less than $40. The significant 
variations i n the f l e x i b l e maximum benefit provisions are shown i n Teible 305. 

320.03 Flexible minimum weekly b e n e f i t s .—In most states the minimum weekly 
benefit is an amount specified i n the law ranging between $5 and $25, However, 
3 states, Kansas, New Mexico, and Wisconsin, have enacted fl e x i b l e minimums which 
are computed annually, as are f l e x i b l e maximums. In New Mexico the minimum i s 
computed at 10 percent of the State average weekly wage. Kansas and Wisconsin 
compute the minimum as 25 percent of the maximum weekly benefit amount. 
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325 BENEFITS FOR PARTIAL UNEMPLOYMENT 

A l l States except Montana provide for the payment of benefits when under­
employment reaches a certain stage. In Montana some workers, who would be 
considered p a r t i a l l y unemployed under most State laws, are paid benefits for 
t o t a l unemployment; i.e., workers who earn less than their weekly benefit 
amount and work no more than 12 hours i n any 1 week. 

In the majority of States a worker i s p a r t i a l l y unemployed i n a week of less 
than full-time work i f he earns less than (in Puerto Rico, not i n excess of) his 
weekly benefit amount from his regular employer or from odd-job eeirnings. In some 
States a claimant is p a r t i a l l y unemployed i n a week of less than full-time work 
when he earns less than his weekly benefit plus an allowance, either from odd-job 
earnings or from any source as indicated i n Table 306. Only i n three States is 
there any l i m i t on a week of less than f u l l - t i m e work: In Kentucky i t i s a week 
when less than 24 hours of suitable work are available to the claimant; i n North 
Carolina, a week of less than 3 customarily scheduled full-time days; i n Puerto 
Rico, any week in which the individual's wages and remuneration from self-
employment amount to less than twice his weekly benefit amount. 

The amount of benefits for a week of p a r t i a l unemployment i s usually the 
weekly benefit amount less the wages earned i n the week with a specified allowance 
(Table 306). In Indiana only earnings from other than base-period employers are 
included i n the specified allowance and i n Utah from other than a regular employer. 
In Puerto Rico the allowance i s the f u l l weekly benefit amount. In Idaho, Louisiana, 
North Carolina, and North Dakota, the allowance is one-half the weekly benefit 
amount; i n Arkansas and the D i s t r i c t of Columbia i t i s two-fifths; i n Oregon i t i s 
one-third; i n South Carolina i t i s one-fourth; in New Hampshire, New Mexico and 
Ohio i t i s one-fifth. In Kentucky i t i s one-fifth of the wages earned in the 
week and i n Connecticut i t i s one-third. In South Dakota i t i s one-half of the 
wages earned in the week up to one-half the individual's weekly benefit amount. 
In Michigan, Nebraska and Wisconsin the f u l l weekly benefit is paid i f earnings are 
less than half the weekly benefit, but only half the weekly benefit is paid i f wages 
are half or less of the weekly benefit. In Vennont the allowance is $15 plus 
$3 for each dependent up to 5 or a meiximum of $30. 

Most State laws provide that the benefit for a week of p a r t i a l unemployment, 
i f not an even-dollar amount, shall be rounded to the nearest or the next higher 
dollar. In a State with a S3 allowance and rounding *o the next higher dollar, 
a claimant with a $20 weekly benefit amount and earnings of $10.95 would receive 
a p a r t i a l benefit of $13. 

In New York benefits for less than a f u l l week of unemployment are paid at 
the rate of one-fourth of the weekly benefit for each effective day. Since an 
effective day i s a day of unemployment i n excess of 3 days of unemployment i n a 
calendar week—or not more than 3 days of employment—and earnings of not more 
than $75, a p a r t i a l l y unemployed claimant may have 1 to 3 effective days i n a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of p a r t i a l benefits and dependents allowances is discussed 
i n section 330.03. 

I l l i n o i s , Indiana, Minnesota, and Washington have special provisions concerning 
benefits for claimants who are unable to work or unavailable for work for part of a 
week. In Indiana one-third of the weekly benefit amount is deducted for each day 
the claimant is unavailable for work; i n I l l i n o i s and Minnesota one-fifth, and i n 
Washington one-seventh, of the weekly benefit; however, i n the l a t t e r State no 
benefits are paid i f a claimant is unavailable for 3 or more days i n a week. 
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Rhode Island makes special provision for t o t a l l y unemployed claimants who 
have days of unemployment between the end of the waiting period and the beginning 
of the f i r s t compensable week, and also for those who return to work prior to the 
end of a compensable week, provided they have been i n receipt of benefits for at 
least 2 successive weeks of t o t a l unemployment. For each day of unemployment i n 
such week i n which work is ordinarily performed i n the claimant's occupation, he 
is paid one-fifth of his weekly benefit, up to f o u r - f i f t h s of his weekly rate. 

330 DEPENDENTS ALUOWANCES 

The state laws that provide dependents' allowances vary i n the d e f i n i t i o n of 
compensable dependent and in the allowance granted. In general, a dependent 
must be "wholly or mainly supported by the claiinant" or " l i v i n g with or 
receiving regular support from him," In Massachusetts allowances may be paid 
only for those dependents domiciled within the United states or i t s Territories 
or possessions. In Michigan an individual counted as a dependent for any 
claimant for a benefit year i s not entitle d to any allowance for dependents i f he 
becomes a claimant, on his own account, u n t i l the expiration of the benefit year. 

230.01 Def in i t ion o f dependent.—All States with dependents* allowances 
include children under a specified age (Table 307). In some States children are 
the only dependents recognized. The intent is to include a l l children whom the 
claimant i s morally obligated to support. Hence, stepchildren and adopted 
children are included in most States; married children are excluded i n Alaska. 
In most of these States allowances may be paid on behalf of older children who 
are unable to work because of physical or mental d i s a b i l i t y . 

Some State provisions include other dependents. Included within the 
d e f i n i t i o n of dependents are nonworking spouses l i v i n g i n the same household as the 
claimant (Connecticut); a legally meirried spouse l i v i n g with and being wholly or 
chiefly supported by the claimant (Pennsylvania); spouses receiving more than 
half of their support from a claimant, but only i f they are not currently e l i g i b l e 
for benefits due to ins u f f i c i e n t base-period wages ( I l l i n o i s , Indiana); or i f they 
earned less than $21 i n the week prior to the beginning of the benefit year 
(Michigan); spouses unable to work because of d i s a b i l i t y ( D i s t r i c t of Columbia); 
and dependent parents, brothers, and sisters who are unable to work because of age 
or d i s a b i l i t y ( D i s t r i c t of Columbia and Michigan). In I l l i n o i s , Indiana, Michigan, 
and Ohio, allowances are paid i f the dependents were unemployed and were receiving 
more than half of their support from the claimant for 90 consecutive days; or for 
the duration of the relationship i f less, immediately prior to the beginning of 
the benefit year. In addition, i n Ohio a spouse may not be claimed as a dependent 
i f he has an average weekly income in excess of the lesser of 25 percent of the 
claimant's average weekly wage or $30, 

330.02 Amount of weekly dependents' allowanaee.—The amount allowed is 
ordineirily a fixed sum (Table 308). However, i n I l l i n o i s , Indiana, Michigan, and 
Ohio the allowance i s dependent not only on the number of dependents but also on 
the amount of earnings. I l l i n o i s and Indiana relate the amount of the allowance 
to the claimant's high-quarter wages. 

In Michigan benefits are paid to claimants according to a schedule by the 
average weekly wages and six family classes. Class A i s a claimant with no depen­
dents; class B, a claimant with one dependent other than a child; and classes 
C through F are claimants with one to four dependents, at least one of whom i s a 
dependent ch i l d , or from two to five dependents other than children. 
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Ohio pays benefits according to the claimant's average weekly wage and 
dependency class. Class A i s a claimant with no dependents; classes B through E 
are claimants with one to four dependents. 

A l l States have a l i m i t on the t o t a l amount of dependents' allowances payable 
i n any week—in terms of d o l l a r amount, number of dependents, percentage of basic 
benefits or of high-quarter wages or of average weekly wage. Only i n Connecticut 
and Massachusetts can any claimant receive allowances for more than f i v e 
dependents. In Pennsylvania the l i m i t i s two dependents; i n the D i s t r i c t of 
Columbia", three dependents; i n Indiana, Maryland, Ohio, and Rhode leland, four 
dependents; and i n Alaska, I l l i n o i s , and Michigan, f i v e dependents. In several 
States the l i m i t a t i o n on maximum allowances i n terms of the basic weekly benefit 
eunount results i n reducing, for many claimants, the nominal allowance per 
dependent or the maximum nuinber of dependents on whose behalf allowances may be 
paid. 

Only i n the D i s t r i c t of Columbia, Maryland, and Rhode Island can a clairaant 
with the minimum weekly benefit draw the maximum amount of dependents' allowances 
provided i n the law. The D i s t r i c t of Columbia and Maryland have a d i f f e r e n t 
type of l i m i t i n that the maximum weekly benefit i s the same with or without 
dependents; thus no claimant drawing the maximura weekly benefit can receive any 
dependents' allowances regardless of the number of his dependents. 

In a l l but one State, the number of dependents i s fixed for the benefit year 
when the monetary determination on the claim i s made. Connecticut permits the 
dependents' allowances to be adjusted during the benefit year i f an individual 
acquires additional dependents. In almost a l l States, only one parent may draw 
allowances i f both are receiving benefits simultaneously. 

230.03 Dependents' allowances fo r par t ia l ly unemployed workers,—claimants 
who are e l i g i b l e for p a r t i a l benefits may draw dependents' allowances i n addition 
to t h e i r basic benefits i n a l l the States which provide these allowances. In a l l 
States except I l l i n o i s , Indiana, Maryland, Michigan, and Ohio, the existence of 
a week of p a r t i a l unemployment i s measured by the basic rather than the augmented 
weekly benefit, and i n a l l States except I l l i n o i s , Indiana, and Michigan, the 
f u l l allowance i s paid for a week of p a r t i a l uneraployment. In I l l i n o i s and Indiana 
the benefit for a week of p a r t i a l unemployment, including dependents' allowances, 
i s determined by the amount of the p a r t i a l l y unemployed individual's eeirnings. 
In Michigan the benefit f o r a week of p a r t i a l unemployment, which i s always one-half 
of the weekly benefit, includes only one-half of the dependents' allowances. In 
other States the allowance for dependents may be greater than the basic benefit 
for p a r t i a l uneraployment. 

230.04 Relation of dependents' allowances and duration.—As indicated in 
Table 303, i n some States the dependents' allowances increase the maximum amounts 
payable i n a benefit year f o r a l l claimants because dependents' allowances are 
added to the basic weekly benefit so long as i t i s payable. In the D i s t r i c t of 
Columbia and Maryland the maximura po t e n t i a l benefits for the claimant at the 
maxiinum weekly benefit amount are the same f o r clairaants with or without dependents 
because the maximum weekly benefit i s the same with or without dependents. However, 
claimants receiving less than the maximum weekly benefit amount and dependents' 
allowances i n the D i s t r i c t of Columbia may draw dependents' allowances so long as 
basic benefits are payable. In I l l i n o i s and Indiana maximum po t e n t i a l benefits, 
as well as weekly amounts, may be increased f o r some claimants with dependents but 
the additional amounts payable are included i n the duration formula. 
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The provisions concerning dependents' allowances and p a r t i a l benefits also 
a f f e c t maximura p o t e n t i a l benefits i n a benefit year. In I l l i n o i s , Indiana, Michigan, 
and Ohio, where dependents' allowances are considered as part of the weekly benefit 
amount, maximum p o t e n t i a l benefits i n a benefit year are the same for claimants 
p a r t i a l l y unemployed and those t o t a l l y unemployed. In Maryland the number of payments 
f o r dependents i s li r a i t e d to 26. In the other States where f u l l allowances for 
dependents are paid for a l l weeks of p a r t i a l benefita, the maximum p o t e n t i a l benefits 
and allowances i n a benefit year may be greater than the maximiim augmented benefits 
fo r the maximum number of weeks of t o t a l unemployment provided i n the law, 

335 DURATION OF BENEFITS 

A few State laws allow p o t e n t i a l benefits egual to the same multiple of the 
weekly benefit amount (20 to 30 weeks) to a l l claimants who meet the qualifying-wage 
requirement. Some of these States have an annual-wage formula with comparatively 
high requirements of base-period wages at a l l but the lower benefit levels. New 
Vork and Vermont have average-weekly-wage formulas. The other States have a high-
quarter formula f o r determining the weekly benefit araount; they a l l d i r e c t l y or 
i n d i r e c t l y require employraent i n raore than one quarter f o r a l l — o r most--claimants 
to q u a l i f y . 

335.02 Formulas f o r var iable d u r a t i o n .—Tlie other state laws provide a 
maximum po t e n t i a l duration of benefits i n a benefit year equal to a multiple of 
the weekly benefit (20 to 36 weeks of benefits f o r t o t a l unemployment), but have 
another l i m i t a t i o n on annual benefits. In 28 of these States a claimant's 
benefits are l i m i t e d to a f r a c t i o n or percent of base-period wages, i f i t 
produces a lesser amount than the specified multiple of the claimant's weekly 
benefit araount, as follows: 

Duration f r a c t i o n or percent 
Number of 
States 

3/4 1 

3/5 1 
1/2 2 
2/5 1 
47 percent 1 
36 percent 1 
1/3 18 
3/10 1 
27 percent 1 
1/4 2 

In a few States the f r a c t i o n applied i n a schedule i s a weighted one. In 
Montana and North Dakota there are three levels of duration (Table 309, footnote 11). 
In Idaho and Utah, a schedule of earnings i n terms of specified r a t i o s of base-period 
wages to high-quarter wages yields specified weeks of b e n e f i t s — f r o m a ininimum 
duration of 10 weeks of benefits to a raaximum of 26 weeks i n Idaho and 36 weeks i n 
Utah. 

In several States with an average-weekly-wage formula, maximura po t e n t i a l 
benefits depend on a f r a c t i o n of weeks worked (Table 309). In one of these, New 
Jersey, duration i s computed at a percentage of base-period wages, i f greater. 
In Michigan and Wisconsin, duration--like the weekly benefit amount—is figured 
separately for each employer i n inverse chronological order. 
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In a l l States except Montana, whicli makes no paymentK for lesb tJian the weekly 
benefit amount, tlie maximum potontaal benefits may be used in weeks of total or of 
p a r t i a l benefits. I f a claimant has some or a l i weeks of pai^tial benefits, the numbei 
of weeks of benefits may be greater than the nuiriber shovn i n Tabic 309, In a few 
States with dependents' allowances, the maxirauiti potential benefit? i n a benefit year 
may be greater than the arriount shown in Table 30̂ ' (Table 306, footnote 1). 

335.02 hUnimiov. weckc of h e n e f i t s .—in Delaware, I l l i n o i s , and Kentucky 
with variablt" duration and a liigli-quarter beneiit fonnula, a r.inimuTi> numbei o) wceKi-
duration (10 to 15) i s specified in the lav. In otJior States Uitj minimum potential 
annual benefits result froi;. the minimum qualifyina wages and the duration fraction 
or from a schedule. For any claimant this minimum amount may be translated into 
weeks of t o t a l unemployment by dividing the potential annual benefit by the weekly 
benefit. I f the weekly benefit ainount for a clairaant who baiely qualifies for 
benefits is higlier than the statutory minimum weekly benefii (because tlie 
qualifying wages are concentrated largely or wholly in the high quarter), the 
weeks of duration are correspondingly reduced, 

335,02 Ma.ximuin weeks of henefits.—Maximum weeks of benefits vary from 20 to 
36 weeks, most frequently 20 weeks. Table 310, giving the num̂ ôr of States by 
maximuin weeks of benefits and maximum weekly amounts, chows the general tendency 
of the State formulas to be l i b e r a l i n botli respects i f l i b e r a l i n one. 

In Massachusetts and Michigan, duration may be extended for those claimants 
who are taking training to increase their employment opportunities. In 
Massachusetts any claimant c e r t i f i e d as attending an in d u s t r i a l retraining 
course in a vocational school of the State or i t s p o l i t i c a l subdivisions i s entitled 
to as much acSditional as an araount equal to 18 times his weehly benefit, provided 
he is otlierwise capable of and available for work. In Michigan the claimant 
attending, at the coirimission' s direction, a vocational r e t i a i n i n g program provided 
or designated by the Commission i s ent i t l e d to additionrfl benefits of as much as 
18 times his weekly benefit amount. California pays benefits under the State 
extended benefits program to claimants during periods of retraining (sec. 335.07). 

335.04 Other l i m i t s on d u r a t i o n .—In most states with variable duration, 
claimants at a l l benefit levels are subject to the same minimum and maximum weeks 
of duration. In Alaska, however, with an annual-wage fomiula and variable duration, 
both weekly benefits and weeks of benefits increase with increments of annual 
wages; clairaants at or near the bottom of tlie benefit schedule are not e l i g i b l e 
fo r maximuin weeks of benefits. 

Tiiree other States includo a l i m i t a t i o n on wage credits i n computing 
duration, in Colorado only wages up to 26 times Uie current, maximum weekly benefit 
amount per quarter count; m Indiana, wages up to $1,700. In Missouri wage credits 
are liraited to 26 times the claiirant's weekly benefit araount. This type oi' provision 
tends to reduce weeks of benefits for claimants at the higher benefit levels. 

335.05 Mcvcimum potent ia l benefite i n a benef i t y e a r .—In tlie 52 states maximuin 
potential ba&ic benefits m a benefit year are lowest in Puerto Paco and highest 
i n the Di s t r i c t of Colurabia. In the States with dependents' allowances, maximun 
E»otential benefits for the clairaant with maximum dependents' allowances are lowest 
i n Indiana and highest i n the D i s t r i c t of Columbia. 

Tlie qualifying wages required for these various amounts vary even more widely 
than the benefits, as shown i n Talile 309. The variations are related more to the 
type of formuia than to the amount of benefits. In most States, raiaximum potential 
benefits require base-period wages of 54,000 or raore—in many of these $5,000 
or more. 
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SSli.OC Fi'dcral-Si-ate extended benef i ts .—The Federal-state extended benefit 
program, established by Public LPW 91-373, i s designed to pay extended benefit'", to 
workers during periods of high uiiemployment . The proqram i s financed 
equally fiom Federal and State funds and may become operative either on a national 
or state le v e l . An extended benefits period becomes effective in a State in the 
t l i i r d week fallowing the week i n which a State or a national "on" indicator i s reached 
and stays effective u n t i l the t h i r d week following the f i r s t week i n which both 
State a:id national indicators are o f f , but for not less than 13 weeks, 

A national "on" indicator i s reached i n the calendar week immediately following 
a 3-coju,t.'c:itiv(:-calen'aar-mant.h j;eriod i f i n eacli of the 3 months t h t rate of 
insured unemployment (seasonaJly adjusted) foi a l l States equals or exceeds 4,5 
percent. A national " o f f " indicator i s reached i n the calendar week immediately 
following a 3-consecutive-calennar-month period i f in each of the 3 months the rate 
of insured unemploj'ment (seasonally adjusted) for a l l States ie less than 4.5 percent. 

A State "on" indicator is reached i n tho last week of the 13-week period when 
the rate of insured uneaiployment (not seasonally adjusted) in the ."itate for such 
period (a) equals or exceeds 120 percent of the average of such rat.es for tho 
corresponding poriod i n eoch of the preceding 2 calendar years, and (b) i s not lesr 
than 4 percent. However, no extended benefit period may begin by reason of a State 
"on" indicator (unless there i s also a national "on" indicator) before the 
fourteenth week after the close of a pri o r extended benefit period i n that State, 
fi State " o f f " indicator is reached i n the l a s t week of the specified 13-week period 
when the rate of insured unemployment (not seasoiially adjusted) i n the State for 
such period either (a) f a l l s below 120 percent of the average of such rates for the 
corresponding period in each of the preceding 2 calendar years, or (b) is less than 
4 percent. 

Within certain requirements, extended benefits are payable at the same rate as 
the claimant's weekly benefit aniount under the State law, and e l i g i b i l i t y for 
extended benefits i s determined in accordance wit.li State law. A claimant may receive 
extended benefits equal to the least of the following amounts: one-half the t o t a l 
amount of regular benefits, including dependents' allowances; or 13 times his weekly 
benefit amount. There i s an overall l i m i t a t i o n of 39 weeks on regular and extended 
benefits. 

?,35.0? State programs f o r extended durat ion.—A few states have solely State-
financed progranit; for payment of extenrtt-d benefits during period.^; of high unemploiTTient. 
In Puerto Rico extend.:d benefits ai'e paid to clairaants who become perraanently 
displaced fron, t h e i r usual occupation as a direct result of technological progress 
in the industry'; permanent removal of an industry, factory, or occupation; or the 
elimination or reduction of tho sugarcane crop areas. In the other States they are 
paid when unemployment within the State reaches specified levels. 

In two States with variable duration and a maximum of 26 weeks, potential benefits 
are extended by 50 percent up to a maximum of 13 weeks i n California, and by 13 
weeks for a l l clairaants i n Connecticut, Puerto Rico, with uniform duration of 20 
weeks, extends potential duration by 32 weeks for a l l clairaants within the categories 
affected. 

In California and Connecticut an individuai may not receive State extended 
benefits for any week for which he i s e n t i t l e d to or i s receiving Federal-State 
extended benefits. Total Federal-State and State extended benefits are limited i n 
California to the lesser of 13 tiraes the weekly benefit amount or one-half the 
maximum amount of normal benefits payaljle during the benefit year. Also, California 
has additional eraployment qualifications for receipt of State extended benefits. 
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I n C a l i f o r n i a benef i t s s t a r t when the insured uneraployment rate f o r the most recent 
13 weeks i s 6 percent or more, and end when such rate f o r the raost recent 13 weeks 
f a l l s below 6 percent. I n Connecticut extended benef i t s begin and end under the 
same c r i t e r i a used f o r t r igger ing i n a State "on" and " o f f " indicator under the 
Federal-State program. 

Hawaii has a separate law, known as the Addi t iona l Uneraployment Compensation 
Benefits law, that provides 13 addi t ional weeks o f benef i t s when a natural or 
manmade disaster causes damage to e i ther the State as a whole or any of i t s 
counties and creates an unemployment problem involving a st ibstantial nuraber of 
persons and f a m i l i e s . 

3^ SEASONAL EMPLOYMENT AND BENEFITS 

In most States no d i s t i n c t i o n i s made, i n deterraining an i nd iv idua l ' s benef i t 
r i g h t s , between wages received from a covered employer whose operations are 
seasonal i n character and those received i n employment not regarded as seasonal. 
I n these States, enti t lement to benef i t s i s determined under the same benef i t 
provis ions, whether the claimant 's base-period employment had been i n seasonal or 
nonseasonal work. I n many States the wage levels and the length of the operating 
period of seasonal pursuits are such that i nd iv idua l s , whose only or primary 
employment has been i n seasonal work, are automatically excluded from benefi ts 
because they do not meet the wage or employment requirements (Table 301), Also, 
i n applying the a v a i l a b i l i t y - f o r - w o r k tes t (sec. 410) a l l States give special 
a t t en t ion to claimants who earned a l l or a large par t of t he i r base-period wages 
i n seasonal eraployment—especially those f i l i n g f o r benef i ts during the off-season 
of the industry i n which the wages were earned. 

In 14^ States there are special provis ions, varying i n t h e i r e f f e c t of the 
b e n e f i t r i gh t s of the workers concerned, governing the payraent of benef i t s based 
on earnings i n seasonal employment. F lor ida provides a uniform calendar-year 
base period and a uniform bene f i t year, commencing on May 1 fo l lowing the base 
period, fo r cigar workers i n Hillsborough County; upon request, workers whose 
base-period earnings i n other employment exceeded the i r earnings i n the cigar 
industry may request determination of t h e i r bene f i t r igh t s under the base-period 
and benefi t-year provisions i n e f f e c t f o r a l l other workers (Table 300) . I n the 
other 13 States, there are r e s t r i c t i o n s on the payment of benef i t s to workers v^o 
earned some or a substant ia l par t of t he i r base-period wages i n employment defined 
as seasonal. I n these special provisions the term seasonal i s defined i n spec i f ic 
terms—either i n the statute or i n rules or regulations implementing the statute— 
and i s applied to (a) the indust ry , employer, or occupation involved; (b) the wages 
earned during the operating period of the employer or industry; and (c) the worker 
himself . I n most States the designation of seasonal indus t r ies , occupations, or 
employers and the beginning and ending dates of t h e i r seasons i s made i n accordance 
wi th a formal procedure, fo l lowing action i n i t i a t e d by tihe employment security 
agency or upon appl ica t ion by the employers or workers, involv ing hearings and 
presentation of supporting data. 

The f i r s t processing of perishable food products and a g r i c u l t u r a l or h o r t i ­
c u l t u r a l products i s designated as seasonal i n tliree States.^ I n Delaware f i r s t 
processing of seafood and chicken and a l l i e d products i s also included. There i s 
an addi t ional spec i f i ca t ion i n Minnesota tha t , because of seasonal conditions 
making i t impract ical to do otherwise, operations are carr ied on w i t h i n a regular ly 
recurr ing period of less than 26 weeks. 

2/ 

— Excluding Georgia, where the seasonal provision is not operative. 

—^Delaware, Minnesota, and Wisconsin. 
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I n six other States a seasonal pursuit, industry, or employer i s defined i n 
such terms as one i n which "because of climatic conditions or the seasonal nature 
of the employment i t i s custonary to operate only during a regularly recurring 
period or periods of less than [a specified number of weeks]": 25 weeks i n 
Colorado; 40 weeks i n Maine, V i r g i n i a , and Ohio;^ 36 weeks i n North Carolina; 
7 months i n South Dakota. 

In Arizona and South Carolina the overall maxiinum period of seasonal operations 
i s set by law at 44 weeks and 40 weeks, respectively, and the regulations of the 
employment security agency require, i n addition, a 33*1/3 percent decline i n the 
level of employment i n the industry over a specified number of weeks to qua l i f y 
for a designation as "seasonal." In Arkansas, an industry raay be designated as 
seasonal i f , because of i t s seasonal nature, i t i s customary to lay o f f 40 percent 
or more of the workers f o r as many as 16 weeks during a regularly recurring period 
of each year. 

In general, the r e s t r i c t i o n s on the payment of benefits to individuals employed 
during the operating periods of these seasonal industries f a l l i n t o one of three 
groups. 

1. The most frequent r e s t r i c t i o n provides that wage credits earned i n seasonal 
employment are available f o r payment of benefits only for weeks of unemployment i n 
the benefit year t:hat f a l l w i t h i n the operating period of the employer or industry 
where they were earned; wage credits earned i n non-seasonal work, or i n employment 
with a seasonal employer outside the operating period, are available f o r payment 
of benefits a t any time i n the benefit year. The States with t h i s type of 
provision are l i s t e d below, together with the d e f i n i t i o n s of "seasonal worker" to 
whom the r e s t r i c t i o n s apply: 

Arkansas 

Colorado 
Maine 

North Carolina 

Ohio 
South Dakota 

Off-season wages of (a) less than 30 times the weekly benefit amount, 
i f worker's seasonal wages were earned i n an industry with an 
operating period of 6-26 weeks; or (b) less than 24 times the 
weekly be n e f i t amount, i f seasonal wages were earned i n an 
industry with operating period of 27-36 weeks. 

Some seasonal wages i n operating period of seasonal industry. 
Some seasonal wages i n operating period of seasonal employer. 
25 percent or more of base-period wages earned i n operating 
period of seasonal employer. 
Some wages earned i n operating period of seasonal employer. 
Sorae wages earned i n operating period of seasonal employer. 

l . / l f the i n i t i a l claim i s f i l e d w i t h i n the operating period, entitileraent i s 
computed on the basis of both seasonal and nonseasonal wages; i f f i l e d outside such 
period, computation i s based on only nonseasonal wages. 

2. Under another type of r e s t r i c t i o n , benefit r i g h t s are based on t o t a l 
base-period wages but benefits are payable only f o r weeks of uneraployraent during 
that part of the benefit year that f a l l s w i t h i n the operating season of the 

—'^For Great Lakes seamen, AO weeks commencing with the fourth Sunday of March; 
for other industries, AO weeks i n any consecutive 52 weeks. 
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employer or industry i n which the worker earned the seasonal wage credits. 
These States and the definitions of "seasonal worker" to vhom the restrictions 
apply are: 

Arizona Individual who i s ordinarily engaged i n seasonal industry and, 
during the off-season, i s not ordinarily engaged i n other work. 
(By regulation, an individual i n seasonal enployment vho 
has had less than $600 i n nonseasonal insured wages.) 

Delaware More than 75 percent of the base-period wages earned i n operating 
period of seasonal employer.^ 

South Carolina Individual ordinarily engaged i n seasonal industry. (By rule of 
the commission, an individual who earned i n each-of 2 periods 
( f i r s t and second 4 of the l a s t 9 completed calendar quarters 
preceding the benefit yeeir) more than 50 percent of t o t a l wages 
i n operating period of seasonal industry and less than 33 1/3 
percent i n off-season employment outside the seasonal industry; 
or an individual who eeirned a l l his wages i n each of the 2 
periods i n the operating period of a seasonal industry.) 

Virginia 70 percent or more of base-period wages eeurned with 1 seasonal 
employer during the operating period. 

^ Such seasonal workers need base-period wages of only $300 to qualify for 
benefits (Table 301). • . 

3. A t h i r d type of r e s t r i c t i o n • i s applicable to claimants who earned a large 
proportion of their base-period wages i n the operating period of a seasonal industry. 
Under these provisions no benefits may be paid to the seasonal workers. 

West Virginia Individual with less than 100 days of employment i n seasonal 
industry and less than $100 i n other covered employment. 

Wisconsin Individual with less than 18 weeks of einployment with seasonal 
employer and solely within the operating season/.and wages 
of less than $200 i n other covered employment earned i n the 
52 weeks preceding his seasonal employment. 

Minnesota has a different type of r e s t r i c t i o n : seasonal wage credits are reduced 
i n the proportion that the customary length of tKe operating period i n which they 
were earned bears to the calendar-year. There i s no l i m i t a t i o n on the period 
dtiring which benefits based on such reduced wage credits may be paid. 

y6 IrfTERSTATE BENEFIT ARRANGEMENTS . 

To encourage a claiinant to move from a State where no suitable work i s 
available to one where there is a demand for the type of service he i s able to 
render. States have h i s t o r i c a l l y entered into agreements to^protect the benefit 
rights of workers who have made such moves. Prior to the Employment Security 
amendments of 1970 (P.L. 91-373) which required the States to "....participate i n 
any arrangements for the payment of compensation on the basis of combining an 
individtial *s wages and employment covered under the State law with his wages and 
employment covered under the tmemployment compensation law of other States which 
are approved by the Secretary of Labor i n consultation with the State unemployment 
compensation agencies as reasonably calculated to assure the prompt and f u l l payment 

of compensation the states had. developed several different wage-combining 
plans to provide for payment of benefits to interstate workers. However, not a l l 
States had belonged to any one plan. ' 
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345.01 Intere'tate benefi t payment p l a n .—This plan permits an individual to 
collect unemployment insurance benefits from the State i n vdiich he has qualifying 
wages although he i s not physically present i n that State. The State i n which the 
individual is located accepts his claim, acting as agent for the State that i s 
l i a b l e for the benefits claimed. Determinations on e l i g i b i l i t y , disqualifications, 
and the amount and duration of benefits are made by the l i a b l e State. 

245.02 Wage-combining arrangement,—The arrangement developed as a result 
of the 1970 amendments to the Federal law provides for applying the base period of 
a single State law (that of the paying State) to a claim involving the combining 
of an individual's wages earned i n two or more States while avoiding duplicate use 
of wages and employment because of such combining. The arrangement continues to 
permit, as did prior interstate agreements, multi-State vjorkers to combine their wages 
and employment i n more than one State, both when they have in s u f f i c i e n t wages and 
employment to qualify for benefits i n any one State and when, having su f f i c i e n t 
wages and employment to qualify for benefits i n one State, their benefits would be 
increased by combining their wages and employment i n other States. In addition, 
the cirrangement permits workers, having s u f f i c i e n t wages and employment to qualify 
for benefits i n more than one State, to combine their wages i n those and any other 
States i n which they had wages and employment i n the base period of the paying 
State. A claimant who elects to f i l e a combined-wage claim is required to combine 
a l l the transferable wages and employment i n a l l States i n which he worked during 
the paying State's base period. He may, however, withdraw his cranbined-wage claim 
at any time before the monetary determination of that claim has become f i n a l . 

In general, with the exception of wages and employment previously used as the 
basis of a monetary determination to establish a benefit year, a l l States are 
required to transfer to the paying State the wages and employment that a combined-
wage claimant had i n covered employment during the paying State's base period. 
Exempt from such mandatory transfer are wages and employment that were canceled 
or otherwise made unavailable to the claimant by a determination which the trans­
ferring State made before i t received the request for transfer. In general, unless 
the issue has previously been adjudicated by a transferring state, a l l determinations 
with respect to a combined-wage claim are to be made by the paying State tinder the 
provisions of i t s law and i n accordance with i t s law's requirements on 
determinations and appeals. 

The arrangement provides for consultation by the Secretary of Labor with the 
State unemployment compensation agencies as to the rules, regulations, procedures, 
and forms which the Secretary prescribes and the States follow for operation of the 
arrangement. Disagreements between States as to the operation of the arrangement 
are resolved by the Secretary with the advice of the State agencies' duly designated 
representatives. The agreement also provides for periodic review of i t s operation. 
Amendments to the arrangement may be proposed by the Secretary, by any State agency, 
or by the Interstate Conference of Employment Security Agencies and are made, upon 
approval, by the Secretary i n consultation with the State unemployment compensation 
agencies. 

(Next page i s 3-23) 
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TABLE 300.—BASE PERIOD AND BENEFIT YEAR 

state 

(1) 

Base period 

Individual 

F i r s t 4 
of last 5 
quarters 

(35 
States) 

(2) 

Last 4 
queirter s 
(4 States) 

(3) 

Other 
(13 

States) 

(4) 

Benefit year 

Individual beginning 

Week of 
valid 

claim (46 
States) 

(5) 

Other (6 States) 

(6) 

Alabama 
Alaska 
Arizona 
Arkansas 

C-alifornia 
Colorado 

Connecticut 
Delaware 
D i s t r i c t of 
Columbia 

Florida 
Georgia 
Hawaii £/ 
Idaho 
I l l i n o i s 
Indiana 
Iowa 
Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts 

Michigan y 
Minnesota y 
Mississippi 
Missouri 
Montana 
Nebraska 
Nevada 
Hew Hampshire 

New Jersey i / 
New Mexico 
New York 

North Carolina 
North Dakota 
Ohio y 
Oklahoma . 
Oregon - i 

y 

X 
X y 
yiy 
X 

9/10/ 

X 

xl/ 
X 
X 
X 

y 

'xy 

y 

y 

X 2 / 

y 

X yy 

xy 
xy 

Uni form 
CY , 

xZ/ 

xy 

xl/' 

X 3 / 

Calendar qtiarter 
v a l i d claim f i l e d . 

Calendar quarter 
valid claim filed,£/ 

y 

yy 

Stinday preceding 
f i l i n g o f c l a i m . 

x i / 
X 

xy 
X , 
xy 
X 
X 

Uniform, A p r i l 1. 

Monday after v a l i d 
claim f i l e d . : 

(Table continued on next- oage) 
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TABLE 300."E^SE PERIOD AND BENEFIT YEAR (CONTINUED) 

Base period Benefit year 

Individual Individual beginning 

F i r s t 4 other 
of last 5 Last 4 (13 Week of 

state quarters qucurters States) val i d 
(35 (4 States) claim (46 Other (6 States) 

States) States) 

(1) (2) (3) (4) (5) (6) 

Pennsylvania X y . . . . . • . X y 
Puerto Rico X . . . . . . . X 
Rhode Islandi/ . . . . . X y X 
South CaroJina X . . . . . . . X 
South Dakota X . . . . . . . X 
Tennessee X y . . . . . . . X 
Texas X 

x y ' 
. . . X 

Utah y x y ' • • . X y 
Vermont 4/ . . . . X yy X 
Virginia X 

y 
. . . . . . . X 

Washington X y . . . . . . . X 
West Virginia X . . . . . . . X 

3/9/ Wisconsin */ 
Wyoming —/ 

• X yy X 3/9/ Wisconsin */ 
Wyoming —/ • • X yiy . . . X y 

i / l a s t A completed CQs following previous BP when new BY overlaps preceding BY, 
Ariz.; last 4 quarters preceding BY i f 1 quarter has been used i n a previous 
determination, Nev. and Tenn.; Del., Idaho and Wash, extend the BY up to 1 week i f 
there would otherwise be overlapping of the same quarter i n 2 consec. BPs. 

y ^ quarters ending 4 to 7 calendar months before BY. In Calif., BP for covered 
State workers is last 4 complete CQs and any subsequent and p a r t i a l months preceding 
effective date of claim. 

y ^ Y begins only under the following conditions: i f claimant is not disqualified 
with respect to most recent ER from whom he earned wages in excess of $25 i n 
1 week; however, individuals disqualified under labor dispute provisions are 
excepted and may establish a BY while disqualified, Mich.; i f claimant i s not 
d i s q u a l i f ! ^ and has at least 1 effective day, N.Y.; i s able to work and available 
for work, H.Y., Pa., and Utah; i s unemployed, Calif.. Conn., Fla., Ga., Mich.. 
N.J., N.C., Ohio, Pa., and Wis.; has not misrepresented a material fact with 
respect to able-and-available requirements or reason for his unemployment, Wyo.. 

4/ 
• —'Wage data for determining benefit rights are obtained on a request basis 

after worker f i l e s claim. 
•̂ BY may be canceled i n cases of intentional false statement, misrepresentation, 

or concealment of material information, Mich. BY is canceled i f a l l or remainder 
of claimant's benefit rights i n current BY are canceled, Colo.. 

6 / -
-'Period beginning with week of valid claim, continuing for that quarter, the 

next 3 quartera and the remainder of any incomplete calendar week. 

(Footnotes continued on next page) 
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(Footnotes for Table 300 continued) 

y 5 2 weeks preceding BY, Mass., Mich. , Minn., Ohio, V t . , and Wis.; ending with 
2d week preceding BY, N.J. and R . I . ; preceding f i l i n g of va l id o r ig ina l claim, N.Y. 

^ F i r s t 4 of last 6 completed CQs preceding BY. 

^Base period may be extended, up to 4 quarters, i f claimant was incapable of 
work during the greater part of a CQ, Alaska and Oreg.; up to 18 weeks i n which 
clainiant has no earnings because of sickness or d i s a b i l i t y , Vt , Colo.. N.Mex.. 
Utah, and Wyo., "freeze" a claimant's benefi t r ights fo r any continuous period 
up to 36 months during which he received workmen's compensation, provided he 
f i l e s his claim wi th in the 4th week af ter termination of i l lness or In ju ry , In 
Mass., BP may be lengthened up to 52 weeks i f claimant received compensation for 
temporary t o t a l d i s a b i l i t y under a workmen's compensation law fo r more than 
7 weeks i n his BP. Claimant with i n su f f i c i en t wage credits may elect to have 
BP consist of the A completed CQs preceding the f i r s t day of his BY, Pa, 
In Wis., BP and BY are lengthened by the number of weeks i n excess of 7 i n the 
BP and 17 in the BY, respectively, fo r which the claimant received dismissal 
or termination pay, or temporary t o t a l d i s a b i l i t y payments under workmen's 
compensation law. Wis, also provides f o r lengthening the BP by the number of 
weeks i n excess of 7 and the BY by the exact number of weeks during which a 
backpay award has been made. 

—^BP may be changed by regulation to the f i r s t 4 of the last 5 completed 
CQs, V^o.; last 4 quarters, Colo. 
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TABLE 301,--WA6E AND EMPLOYMEMT REQUIREMENTS FOR BENEFITS 

s t a t e 

(1) 

Q u a l i f y i n g formula 

Bmployment 

(2) 

Wages 

(3) 

D i s t r i b u t i o n of wages 

(4) 

Wages required 
f o r minimtim 

^ i ^ p e f i t 
Base 
period 

(5) 

High 
quarter 

(6) 

Ala. 
Alaska 
A r i z . 
Ark. 
C a l i f . 
Colo. 
Conn. 
Del. 
D.C. 
Fla. 
Ga. 
Hawaii 
Idaho 
111. 

Ind. 

Icwa 

Kans. 
Ky. 

La. 
Maine 
Md. 
Mass. 
Mich. 
Minn. 
Miss. 
Mo. 
Mont. 
Nebr. 

Nev. 
N.H. 

N.J. 
N.Mex. 
N.Y. 
N.C. 

N.Dak. 
Ohio 
Okla. 
Oreg. 

20 weeksi/ 

14 weeksf/ 

14 weeksZ/ 
18 weeksZ/ 

17 weeksZ/£/ 

20 weeksZ/l/ 

20 weeksZ/ 

20 weeksZ/ 

1-1/2 X HQW 
F l a t 
1-1/2 X HQW 
30 X vrisa 
F l a t 
30 X wba 
30 X wba 
36 X wba£/ 
1-1/2 X HQW^ 
(3) 
36 X t>^a 
30 X vba 
1-1/4 X HQW 
P l a t 

F l a t 

F l a t 

30 X viha 
1-3/8 X HQW 

30 X vba 
F l a t 
1-1/2 X HQW 1/5/ 
F l a t 

ih 
ih 
36 X wba 
40 X vba 
1-1/2 X HQW 
F l a t 

33 X wba l / 
F l a t 

ih 
1-1/4 X 

ih 
F l a t 

HQW 

40 X vba 

ih 
1-1/2 X HQWg/ 

ih 

ih 
$100 outside HQ 
ih 
2 quarters 

2 quarters 

2 quarters 

ih 
2 quarters 
ih 
2 quarters 
$225 i n q t r . 
outside HQ 
$300 i n l a s t 2 
q t r s . 
$100 i n a q t r . 
other than HQ 
2 quarters 
8 X wba i n l a s t 

2 q t r s . 

2 quarters 

'ih 
ih 
2 quarters 
2 quarters 

ih 
$200 i n each of 
2 q t r s . 

$100 in each of 
2 qtrs. 

il) 

ih 
5/ 

3/10 of wagesi/ 
outside HQ 
2 quarters 

(^) 

ih 

$525.00 
750.00 
375.00 
450.00 
750,00 
420.00 
450.00 
360.00 
450.00 
400.00 
432.00 
150.00 
520.01 
800.00 

500.00 

300.00 

480.00 
343.75 

300.00 
600.00 
360.00 
900.00 
350.14 
540.00 
360.00 
480.00 
448.50 
600.00 

528.00 
600.00 

255.00 
390.01 
600.00 
550.00 

600.00 
400.00 
500.00 
700.00 

y $350 

250 

300 

175 

416 

200 

• • 
250 

192 

11/160 
300 
299 
200 

312 

125 

00 

00 

00 

00 

01 

00 

00 

01 

00 
00 
00 
00 

01 

00 

(Table continued on next page) 
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TABU 301.--WAGE AND EMPLOYMENT REQUIRBIENTS FOR BENEFITS (CONTINUED) 

state 

(1) 

Qualifying formula 

Employment 

(2) 

Wages 

(3) 

Distribution of wages 

(4) 

Wages required 
for minimtim 
benefit 

Base 
per iod 

(5) 

High 
quar ter 

(6) 

Pa. 

P.R. 

R . I . 

S.C. 
S.Dak. 
Tenn. 
Tex. 
Utah 
V t . 
Va. 
Wash. 
W.Va. 
Wis. 

Wyo. 

20 veekayy 

32+-36 

x^ayy 
21+-30 X 
wba y 

ih (5) 
1-1/2 X HQW 

19 weeksZ/ 
20 weeksZ/ 

16 weeka^ 

18 weeks 

Z/£/i£/„, 
20 weeksi/ 

36 X wbal/ 
1-1/2 X HQW^ 
(7) 
i7) 

36 X wba 

f l a t 

ih 

1/5 o f wages o u t ­
s ide HQ. 

2 q t i a r t e r s l ^ 

ih 
ih 
10 X vba outs ide HQ 
ih 
ih 
ih 
ih 
2 quar ters 

ih 

(h 

$440.00 

150.00 

400.00 
300.00 
600.00 
504.00 
500.00 
700.00 
600.00 
720.00 

i/l,200.00 
700.00 
756.18 

800.00 

$120,00 

1^50,00 

180.00 
250.00 
338.01 
125,00 

200.00 

Â Wages i n at least 2 quarters automatic requirement for a l l claimants. 
Additional requirement for claimants at maximum wba; 1.4 x hqw (Tennessee). 
Alabama claimants not qualifying for minimum wba w i l l be e l i g i b l e I f paid 
$350 i n HQ for Insured worK on other than part-time basis. 

claimant failed to meet qualifying requirement for wba computed on 
his HQW but does meet the qualifying requirement for next lower bracket, he 
Is e l i g i b l e for lower weekly benefit; D i s t r i c t of Columbia provides a stepdown 
of 2 brackets, Maryland, 3 brackets, Pennsylvania, 4 brackets, and Delaware, 
5 brackets; Fuerto Rico hae an unlimited stepdown provision. 

^.^Requirement, expressed as 20 times an aww of at least $20 i n BP, i s 
equivalent to 20 weeks of employment with wages averaging at least $20. 

i-^Claimant must have t o t a l wages of 15% of average annual wage rounded 
to next lower multiple of $50, and either (1) 16 weeks of anployment with 
the vages of 15% of average wage or (2) 600 hours of employment. 

l^The multiple (1-1/2) is not applied to the individual's HQW In Maryland, 
but the qualifying amount, shown In a schedule, i s computed at the upper l i m i t 
of each vage bracket (assuming a normal Interval at the maximum benefit amount). 
Xn North Carolina the qualifying amount Is a multiple (3/10) of the lower l i m i t 
of each wage bracket appearing In the benefit sohedtile, 

^ ^ I f BPW are less than $600, claimant must have earned wages i n 18 weeks, 

yVeeks of employment with vages of at least $25.01 (Michigan), $15 (New-
Jersey), $20 (Ohio, Rhode Island and Utah), and $30 (Hlnnesota and Vermont); 
with average wage of at least $30 (New York), $20 (Oregon) and $42.01 (Wisconsin); 
with at least 20 hours of work (Wyoming). Xn Hawaii, no weekly amount specified. 

(Footnotes continued on next page) 
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81 
— I f clainiant does not meet regular q u a l i f y i n g requirement, he can q u a l i f y i n 

New York i f he hae 15 weeks of employment i n the 52-week period and a t o t a l of 
AO weeks of employment in the 104-week period preceding the BY; and in Wisconsin, 
if he has 14 weeks of employment in the 52-week period and a total of 55 weeks 
in the 52-week period plus any BP which ended not more than 10 weeks before 
the start of the 52-week period. 

9 / 
— Al te rna t ive flat-amount requirement of $1,350 i n BP (New Jersey); 

$A,200 i n BP (Oklahoma); and $1,200 i n BP (Rhode I s land) ; 2/3 of the maximum 
amount of wages as defined i n the FICA (Texas). 

— ^ A g r i c u l t u r a l workers may q u a l i f y on the basis of earnings i n a single CQ. 
— ĤQW must not be less than 16 times minimum wba which i s computed 

annually. 
12/ 
—Noncovered employment may be used to q u a l i f y , but not to increase 

benef i t s , provided i n d i v i d u a l had 10 or more but less than 18 weeks of covered 
employment and earned $1,000 or more i n wages fo r noncovered work i n 
Wisconsin. 
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TABLE 302.—ADDITIONAL QUALIFYING REQUIREMENTS IN SUCCESSIVE BENEFIT YEARS 

state 

(1) 

Wages (amount times v^a tinless. 
otherwise indicated) 

Subsequent to 
beginning of 
preceding 

benefit year 
(2) 

Stibsequent to 
date of last 
v a l i d claim 

(3) 

Other 

(4) 

Wages must 
be i n 

Instired 
work 

(5) 

Ala. 
Alaska 
Ariz, 
Ark, 
Calif. 
Colo. 
Conn. 
Del. 
D.C. 
Fla. 
Ga. 
Hawaii 
Idaho 
111. 
Ind. 
Iowa 
Kans, 
Ky. 
La. 
Maine 

Mass.y 
Mich, y 
Minn.y 
Miss. 
Mo. 
Mont, 
Nebr. 
Nev-
N.H. 
H . J . 
N.Mex. . 
N.Y. y 
N.C. 
N.Dak. , 
Ohio y 
Okla. 
Oreg. 
Pa. 
P.R. , 
R.I. y 
S.C. 
S.Dak, 
Tenn. 
Tex. 

y 

y 

$420 
$150 

10 

ly 

ly 
$100 

6 
8 
10 

y 

6 

10 

'i/ 

6 
6 
6 
$50 

8 
4 
5 
$250 

Some wages 

X 

X y 

Qualifying wages y 

10 

ih 

y 

5y 

10 

xV 

xV 

(Table continued on next page) 
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TABLE 302.—ADDITIONAL QUALIFYING REQUIREMENTS IN SUCCESSIVE BENEFIT YEARS (CONT,) 

Wages (amount times wba tinless 
otherwise indicated) 

Wages must 
be i n 

state 

(1) 

Subsequent to 
beginning of 
preceding 

benefit year 

(2) 

Stibsequent to 
date of last 
v a l i d claim 

(3) 

Other 

(4) 

Insured 
work 

(5) 

Utah %/ 

Va. 
Wash. 
W.Va, 
Wis.i/ 
Wyo.£/ 

30 days work 

8 
* "eV • • • 

X 

-^Within preceding BY (California); i n last 6 months of BP (Washington); 
last 2 quarters of BP (Kentucky). 

•̂ Wages must be i n bona fide work. 
^Or!3/13th of HQW, whichever i s lesser (Louisiana, Montana and New Mexico); 

or 10 times the wba in noncovered work (Missouri). 

I/NO additional requirement since the lag period, i f any, between BP and BY 
is too short to qualify for a second BY (sec. 305). 

yInsured work covered by law of States noted; in Alaska, by State or Federal 
law; in S.C. Insured work must be performed with a single employer. 

6 / 
~ $300 required i n last two quarters of base period. 
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TABLE 303.—WAITING-PERIOD REQUIRB̂ENTS 

state 

(1) 

Ala. 
Alaska 
Ariz. 
Ark. 
C a l i f . 
Colo. 
Conn. 
Del. 
D.C. 
Fla. 

Ga. 
Hawaii 
Idaho 
111. 
Ind. 
Iowa 
Kans. 
Ky. 
La. 
Maine 

Md, 
Mass. 
Mich. 
Minn. 
Miss. 
Mo. 

I n i t i a l waiting 
period 
(weeks) 

Total 
unem-
ploy-
raenti/ 

(2) 

0 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
y i 

1 
1 
1 

yi 
yi 

'4 yi 

0 

1 
1 

yi 

P a r t i a l 
unem-
ploy-
menXti 

(3) 

1 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
i / l 

1 
1 

2/3/2 
S / l 

y i 

0 

y\ 
1 
1 

i / l 

I n new bene f i t 
year 

Not to 
i n t e r ­
rupt 
consec. 
weeks of 
benefits 

(4) 

May be 
served 
i n l a s t 
week of 
old year 

(5) 

State 

(1) 

Mont. 
Nebr. 
Nev. 
N.H. 
N.J. 
N.Mex. 
N.Y. 
N.C. 
N.Dak. 
Ohio 

Okla. 
Oreg. 
Pa. 
P.R. 
R.I. 
S.C. 
S.Dak. 
Tenn. 
Tex. 
Utah 
Vt. 

va. 
wash. 
W.Va. 
Wis. 
Wyo. 

I n i t i a l waiting 
period 
(weeks) 

Total 
unem-
ploy-
mentl/ 

(2) 

P a r t i a l 
unem-
ploy-

7 / 

mentl/ 

(3) 

1 ih 
1 1 
0 0 
0 

yi 
0 

yi 

yy\ 5 /6 /2 -4 
1 1 
1 1 
1 1' 

1 1 

yy\ yy\ 
y\ y\ 

1 1 
1 1 

y\ 
1 1 
1 1 

1 1 
1 
1 

^ 1 

1 
ih 

1 
1 1 

In new benefit 
year 

Not to 
i n t e r ­
rupt 
consec. 
weeks of 
benefits 

(4) 

May be 
served 
i n l a s t 
week of 
old year 

(5) 

— Ŝee sec. 300 f o r d e f i n i t i o n of t o t a l and p a r t i a l unemployment. 

—^Week of p a r t i a l unemployment meets wait ing-period requirement i f followed 
by week of t o t a l unemployment. 

i ' 'Wai t ing week becomes compensable a f t e r 12 consec. weeks of compensable 
unemployment liranediately f o l l o w i n g wai t ing period (Hava i i ) ; a f t e r 5 such weeks 
(Iowa); a f t e r A such weeks (Maine); a f t e r 9 such weeks (Mo.); a f t e r 3 such weeks 
( N . J . ) ; a f t e r 6 consec. weeks of unemployment ( L a . ) ; clalJiiant l a i d o f f more than 
3 calendar weeks but reemployed i n 13 weeks e n t i t l e d in-BY to 1 addi t ional payment 
of f u l l wba f o r l a s t week of unemployment i n which he i s e l i g i b l e fo r benef i ts 

(Footnotes continued on next page) 

3-33 (Rev. August 1972) 



BENEFITS 

(Footnotes continued for Table 303) 

(at f u l l or one-half wba) or waiting week cre d i t Immediately preceding f i r s t 
acceptance of f u l l - t i m e employment (Mich.); after receipt of benefits equaling 
A times the wba (Pa. and Tex.); I f claimant becomes employed with other than 
a BP employer for at least i\ of f i r s t 10 weeks of BY and earns wages of 4 
times his wba (Wis.). 

—''NO payment of p a r t i a l benefits as such; see Table 306. 

—''waiting period i s 4 effective days, either wholly w i t h i n week of an o r i g i n a l 
v a l i d claim or p a r t l y w i t h i n such week and p a r t l y w i t h i n BY i n i t i a t e d by such 
claim. 

^^Waiting period may be suspended i f unemployment results d i r e c t l y from 
disaster for which Governor has declared a state of emergency. 

7/ 
— Waiting-period requirement i s i n terms of t o t a l unemployment only; no 

waiting period required for benefits for p a r t i a l unemployment. 
—^Provided claimant was f u l l y employed for less than 4 days and earned less 

than his wba. 
£^Claimant may elect to receive one-half his f i r s t wba during waiting period 

with that amount deducted from next weekly benefit payment. 
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TABLE 304.—WEEKLY BENEFITS FOR TOTAL UNEMPLOYMENT 

KJ3 

KJI 

CH 

a 

M 

Ala. 
A r i z . 
Ark. 
C a l i f . 
Colo. 
Conn. 
Del. 
D.C. 
Ga. 
Hawaii 

Idaho 
111. 
Ind. 
Iowa 
Kans. 
Ky. 
La. 
Maine 
Md. 
Miss. 

Mo. 
Mont. 
Nebr. 
Nev. 
N.Mex. 
N.Dak. 
Okla. 
Pa. 
p.R.y 
S.C. 

Method of 
Computing 2/ 

Rounding 
t o — 

Minimum 
weekly 
benefiti/ 

Maximum 
weekly ̂ , 
benefit—' 

Minimum wage credits required 

State 
Method of 
Computing 2/ 

Rounding 
t o — 

Minimum 
weekly 
benefiti/ 

Maximum 
weekly ̂ , 
benefit—' 

For minimum For maximijm State 
Method of 
Computing 2/ 

Rounding 
t o — 

Minimum 
weekly 
benefiti/ 

Maximum 
weekly ̂ , 
benefit—' High 

qxiarter 
Base 

period 
High 

quarter 
Base 

period 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 

High-quarter formula^/ 

1/261/ 
1/25 
1/26 
1/24-1/27 
1/22^/ 
1/26+d.a. 
1/25 
1/23+d.a. 
1/25 
1/25 

1/26 

1 / 2 0 - 1 / 2 5 1 / 
1 / 2 5 + d . a . i / 
1/20 
1/25 
1/23 
1 / 2 0 - 1 / 2 5 
1/22 
1 / 2 4 + d . a . 
1/26 

1/25 
1/26 
1 / 1 9 - 1 / 2 3 
1/25 
1/26 
1/26 

^ / ^ ^ 9 / l / 2 1 - l / 2 5 £ . / 
1 / 1 5 - 1 / 2 6 
l / 2 6 i / 

Nearest $ 
Nearest $ 
Higher $ 
Higher 
Higher 
Higher 
Higher 
Higher 
Higher 
Higher 

Higher S 
Nearest $ 
Higher $ 
Nearest 5 
Higher $ 
Nearest $ 
Higher $ 
Nearest $ 
Higher $ 
Higher $ 

Higher $ 
Nearest $ 
Nearest $2 
Higher $ 
Higher $ 
Higher $ 
Higher $ 
Nearest $ 
Nearest $ 
Higher S 

$15.00 
10.00 
15.00 
25.00 
14.00 

15.00-20.00 
10.00 

14.00-15.00 
12.00 
5.00 

17.00 
^10.00 
2/20.00 

10.00 
£/l6.00 

12.00 
10.00 
12.00 

10.00-13.00 
10.00 

1 2 . 0 0 
1 2 . 0 0 
1 2 . 0 0 
1 6 . 0 0 

^ 1 3 . 0 0 
1 5 . 0 0 
1 6 . 0 0 

1 2 . 0 0 - 1 7 . 0 0 
7 . 0 0 

1 0 . 0 0 

$60 .00 
6 0 . 0 0 
67 .00 
7 5 . 0 0 
8 7 . 0 0 

9 2 . 0 0 - 1 3 8 . 0 0 
6 5 . 0 0 

y 1 1 0 . 0 0 
6 0 . 0 0 
9 3 . 0 0 

6 8 . 0 0 
^ 5 1 . 0 0 - 9 7 . 0 0 
y 4 5 . 0 0 - 6 5 . 0 0 

68 .00 
64 .00 
6 8 . 0 0 
7 0 . 0 0 
6 3 . 0 0 

£ / 7 8 . 0 0 
4 9 . 0 0 

63 .00 
52 .00 
6 0 . 0 0 
7 7 . 0 0 
64 .00 
6 2 . 0 0 
6 0 . 0 0 

9 1 . 0 0 - 9 9 . 0 0 
50 .00 
59 .00 

1 / $ 3 5 0 . 0 0 
250 .00 
1 1 2 . 5 0 
187 .50 
1 0 5 . 0 0 
1 1 2 . 5 0 

9 0 . 0 0 
3 0 0 . 0 0 
1 7 5 . 0 0 

37 .50 

416.01 
200.00 
150.00 
200.00 
375.00 
250.00 
75.00 

253.00 
192.01 
160.00 

300.00 
299.00 
200.00 
132.00 
312.01 
150.00 
125.01 
120.00 
50.00 
180.00 

$525.00 
375.00 
450.00 
750.00 
420.00 
450.00 
360.00 
450.00 
432.00 
150.00 

520.01 
800.00 
500.00 
300.00 
480.00 
343.75 
300.00 
600.00 
360.00 
360.00 

480.00 
448.50 
600.00 
528.00 
390.01 
600.00 
500.00 
440.00 
150.00 
300.00 

Sl,547. 
1,487. 

716. 
148. 
236. 
366. 
600, 
507. 
475. 
300. 

yl 
2 

01 
50 
01 
00 
13 
01 
13 
01 
00 
01 

z/; 

1 , 7 4 2 . 0 1 
£ / 1 , 3 0 0 . 2 6 
y 1 , 1 0 0 . 0 1 

1 , 3 5 0 . 0 0 
1 , 5 7 5 . 0 1 
1 , 6 8 7 . 5 1 
1 , 7 2 5 . 0 1 
1 , 3 7 5 . 0 0 
1 , 8 4 8 . 0 1 
1 , 2 4 8 . 0 1 

1 , 5 5 0 . 0 1 
1 , 3 3 9 . 0 0 
1 , 4 0 0 . 0 1 
1 , 9 0 0 . 0 1 
1 , 6 3 8 . 0 1 
1 , 5 8 6 . 0 1 
1 , 5 3 4 . 0 1 
2 , 2 3 8 . 0 0 
1 , 2 7 4 . 0 1 
1 , 5 0 8 . 0 1 

$ 2 , 3 2 0 . 5 1 
2 , 2 3 1 . 2 5 
2 , 0 1 0 . 0 0 
.2 ,148 .00 
8 , 9 4 9 . 5 2 
2 , 7 6 0 . 0 0 
2 , 3 4 0 . 0 0 
3 , 7 6 0 . 5 1 
2 , 1 6 0 . 0 0 
2 , 7 9 0 . 0 0 

2 , 1 7 7 . 5 1 
1- /1 ,525.26 
£ / l , 1 0 0 . 0 1 

1 ,585 .00 
1 ,920 .00 
2 , 3 2 0 . 3 3 
2 , 1 0 0 . 0 0 
1 ,375 .00 
2j. 808 .00 
1 ,764 .00 

2 , 5 2 0 . 0 0 
2 , 0 0 8 . 5 0 
1 ,600 .00 
2 , 5 4 1 . 0 0 
2 , 0 4 7 . 5 1 
2 , 4 8 0 . 0 0 
2 , 3 0 1 . 0 1 
3 , 6 0 0 . 0 0 
1 ,500 .00 
2 , 2 6 2 . 0 1 

0 0 
m 

0 0 
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TABLE 304,--WEEKLY BENEFITS FOR TOTAL UNEMPLOYMEm' (CONTINUED) 

O* 

is> 

Method of 
Computing^/ 

Rounding 
t o — 

Miniinum 
weekly . 
b e n e f i t ^ 

Maximum 
weekly ^ . 
b e n e f i t — 

Minimum wage c r e d i t s required 

s t a t e 
Method of 
Computing^/ 

Rounding 
t o — 

Miniinum 
weekly . 
b e n e f i t ^ 

Maximum 
weekly ^ . 
b e n e f i t — 

For minimum For maximmi 
Miniinum 
weekly . 
b e n e f i t ^ 

Maximum 
weekly ^ . 
b e n e f i t — High 

quarter 
Base 

period 
High 

quarter 
Base 

p e r i o d 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 

S.Dak. 
Tenn. 
Tex. 
Utah 
Va. 
Wash. 
Wyo. 

i/22-1/24 
1/26 
1/25 
1/26 
1/25 
1/25 
1/25 

Nearest $ 
Higher $ 
Higher $ 
Higher S 
Higher $ 
Nearest $ 
Higher $ 

$12.00 
14.00 
15.00 
10.00 
20.00 
17.00 
10.00 

$55.00 
57.00 
63.00 
81.00 
70.00 
78.00 
63.00 

$250.00 
338.01 
125.00 
175.00 
180.00 
300.00 

200.00 

$600.00 
504.00 
500.00 
700.00 
720.00 

1,200.00 
800.00 

$1,325.00 
1,456.01 
1,550.25 
2,080.00 
1,725.01 
1,937.50 
1,550.01 

$1,875.00 
2,052.00 
2,325.02 
2,200.00 
2,520.00 
1,937.50 

Z/l,550.01 

Annual-wage formula 

Alaska 
N.H. 
N.C. 
Oreg. 
W.Va. 

2.3-1.1+d.a. 
1.7-1.2 
2.0-1.1 
1.25 
1.6-0.8 

Nearest $ 
Nearest $ 
Nearest $2 
Nearest $ 
Nearest $ 

$18.00-23.00 
14.00 
12.00 
20.00 
12.00 

$60.00-85.00 
75.00 
60.00 
62.00 
75.00 

. . . 
$750.00 
600.00 
550.00 
700.00 
700.00 

. . . . 

$5,500.00 
6,600.00 
6,600.00 
4,920.00 
9,650.00 

Average-weekly-wage formula 

Fla. 
Mass . y 
Mich. 
Minn. 
N.J. 
N.Y. 
Ohio 
R.I. 
Vt. 
Wis. 

50 
50+d.a. 
63-55+d.a.l/ 
50 
66 2/3 
67-50 
50+d.a.l/ 
55+d.a. 
50 
50 

Higher $ 
Higher $ 
Higher $ 
Nearest $ 
Higher $ 
Nearest $ 
Higher $ 
Higher $ 
Nearest $ 
Higher $ 

$10.00 
12.00-18.00 

Vl6.00-18.00 
15.00 
10.00 
20.00 

10.00-16.00 
12.00-17.00 

15.00 
^/22.00 

$64.00 
83.00-125.00 
56.00-92.00 

64.00 
81.00 
75.00 

57.00-87.00 
79.00-99.00 

77.00 
91.00 

. . . 

1/$400.00 
900.00 

£/350.14 
y540.00 
y255.00 
yeoo.00 
y400.00 
y400.00 
y600.00 
y756.18 

• * • • 

£/$2,520.20 
900.00 

^1,400.14 
^2,286.00 
^2,040.17 
£/2,980.00 
^2,240.20 
£/2,836.40 
£/3,060.00 
^3,240.18 

OO 

CO 

(Footnotes on next page) 



/f^ O r^. 

(Footnotes for Tsble 30A) 

1/when State uses a weighted high-quarter formula, annual-wage formula or average-weekly-wase formula, 
approximate fractions or percentages are taken at midpoint of lowest and highest normal vage brackets. When 
additional pnynents are provided for claimants with dependents, the fractions and percentages shovn apply 
to the basic benefit amounts. In 111. where amounts above maximum basic benefit are limited to claimants 
who have dependents and also have earnings i n excess of amount applicable to the maximum basic benefit, the 
HQ fractions for. such amounts are 1/25-1/26. In Ind., benefit amounts of S45-$65 are available only to 
claimants with 1-4 dependents and KQ and BPV i n excess of those reqviired for the maxlmuro baEic wba. In 
Mich, and Ohio, benefit amounts above the maximum are generally available only to claimants i n family or 
dependency classes whose aww are higher than that required for the maximum basic benefit amount. In Ala. 
claimants not qualifying for minimum wba nevertheless w i l l be e l i g i b l e i f they were paid v350 for insured 
work on other than a part-time basis in their HQ and have S525 i n BPW. 

2/ 
— Vhen 2 amounts are given, higher figure includes dependents' allowances. Augmented amouTit for nlnimum 

weekly benefit includes allowance for 1 dependent chi l d ; i n Mich, for 1 dependent child or 2 dependents other 
than a ch i l d . In 111. and Ind. to claimants with HQW in excess of those required for maxinum basic wba. 
Augmented amount for maximum weekly benefit includes allowances for maxlraum number of dependents; i n D.C, 
and Md,, same Tcaximum with or without dependents. In 111. and Ind. wage credits shown apply to claimants v i t h 
no dependents; with ma:̂ imum dependents, 111. requires HQW cf $2,^96.26 and BP'-J of S2.721.26; Tnd, requires 
Sl,600.01 i n both the HQ and BP. 

i/For individuals with an avrw of $55 or less, benefit formula i n >Iass. i s based on a wclehted schedule 
of approximately 1/21-1/26 of KOW. An aw fonnula is used for a l l other claimants. 

i/wba expressed i n law as percent of aww i n HQ: i n Colo. 60% of 1/13 of HQW; 507; i n S.C. (aww defined 
as 1/13 of HQW). Colo, provides an alternate method of computation for claimants who would otherwise qualify ' 
for a wba equal to 50% or more of the statewide aww i f this yields a greater amount—50% of 1/52 of BPW with a 
maximum of 60% of statewide aww i n selected industries. ! 

—'^Separate benefit schedule for a g r i c u l t u r a l workers with payments, based on annual earninps, ranging • ' 
between 57 and S26. '• .. 

^./Minimuni computed annually i n K.Kex. at 10% of aww. In Kans. and Wis. minimum computed at 7.5% of maxinuT!! . 
wba - Kans. computed annually and Wis. seminnually. i • 

^Amount shown for HQW is 1/^ BPW needed to qualify for maximum benefit; determination of maximum benefit ^ j 
based on 50% oC 1/52 of clainant's BPW with no specified araount of HQW required (Colo). BP requirement includes, '• •'• 
i n addition to wages shown, 7 additional weeks of work with 20 hours i n each week (Uyo). 

^Tn >iich. figured as 14 x lower l i m i t o£ minimum aww bracket (applicable to a l l claimants) and of maximum • , 
wage bracket applicable to claimants with no dependents (with dependents, Sl, 501. 92-S2 ,316. 44, depending on • 
family class). In Fla, N.Y, Ohio, R.I, and Vt, 20 x lower l i m i t s of minimum and maximum aww brackets; i n N.J, ^ ' 
17 times; and in Wis, 18 times. In Minn. 18 x lower l i m i t of maximun aww bracket. :| 

yor 50% of f u l l - t i n e weekly wage, i f greater. j * 

CO 



BENEFITS 

TABLE 305,--FLEXIBLE MAXIMUM PROVISIONS, 26 STATES* 

state 

Method of Computation 

Annually as % of aww 
in covered employment i n 

Preceding 
calendar 
year 

(1) 1 (2) 

Ark. X 
Colo. • • 

Conn. • • 

D.C. 
Hawaii 
Idatio X 

Iowa X 

Kans. X 
Ky. X 
Maine X 
Mass. 

• • 
Nev. X 
N.J. X 
N.Mex. • • 

N.C. X 
NlDak. X 

*1 

Pa. X 
P.R. X 
R.I. X 
s.c: X 
Utah X 

Vt. X 

Wash. X 

W.Va. X 
Wis. 

• « 
Wyo. X 

12 months 
ending 

March 31 

(3) 

12 months 
ending 
June 30 

(4) 

Semiannually as % of 
aww i n covered 
employment 

12 months 
ending 6 
months be­
fore effec­
t i v e date 

(5) 

Selected 
industries 
i n State 

(6) 

Percent of 
State aww 

(7) 

Effective 
date of 
new 

amounts 

(8) 

^60 July 1 
60 Jan. 1 s 

July 1 
2/60 1st Sunday 2/60 

i n Oct, 
66-2/3 Jan. 1 
66-2/3 Jan. 1 

^55 1st Sunday 

3/50 
i n July 

1st Sunday 

^55 
i n July 

^55 July 1 
50 July I 
52 June 1 
55 1st Sunday 

in Oct. 
50 July 1 
50 Jan. 1 
50 1st Sunday 

i n Jan. 
50 August 1 
50 1st Sunday 

i n July 
60 Jan. 1 
60 July 1 
60 July 1 
50 July 1 
65 1st Sunday 

£/50 
i n July 

£/50 1st Sunday 
i n July 

50 I s t Sunday 
i n July 

50 July 1 
60 Jan. 1 s 

July 1 
50 July 1 

•Excludes Ohio which adjusts the maximum vba each July 1, effective July 1, 1972, i n 
accordance with changes i n the Consxmier Price Index for the 12-month period ending 
the preceding A p r i l . 

(Footnotes continued on next page) 
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BENEFITS 

(Footnotes for Table 305.) 

i/But not less than $40. 

I/Based on aww of production and related workers. May not be increased 
by more than $6 i n any year. 

^ E f f e c t i v e July 1, 1973, 66-2/3%, Ark; 55%, Iowa. Prior to July 1, 1973, 
Kans. maximum wba i s computed at 50% of State aww i n 12 months ending June 30 
and effective for benefit years beginning January 1. 

^50% + $9. 
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BENEFITS 

TABLE 305,~WEEKLY BENEFITS FOR PARTIAL UNEMPLOYMENT 

Definition of Earnings dis­ Definition of Earnings dis­
p a r t i a l unem­ regarded i n p a r t i a l unem­ regarded i n 
ployment: week computing ployment :week computing 

state of less than weekly benefit State of less than weekly benefit 
ful l - t i m e work for p a r t i a l full-time work for p a r t i a l 
i f earnings unemployment i f earnings unemployment 
are less than are less than 

(1) (2) (3) (1) (2) (3) 

Ala. wba. $6 N.H. vba. 1/5 of wba. 
Alaska Basic wba + Greater of N.J. wba + greater Greater of 

greater of $10 or 1/2 of S5 or 1/5 $5 or 1/5 
SIO or 1/2 wba. wba. wba. 
basic ̂ a . 

Ariz. v^a. $10 N.Mex. wba. 1/5 wba. 
Ark. wba + 2/5 2/5 wba. N.Y. y y 

wba. N.C. wba + 1/2 1/2 wba. 
Calif. wba. $12 wba.i/ 
Colo. vba. $3 N.Dak. vba. 1/2 wba. 
Conn. 1-1/2 X 1/3 wages. Ohio vba. 1/5 wba. 

basic wba. Okla. wba + S7. $7 
Del. Wba + greater of Greater of Oreg. wba. 1/3 wba. 

$10 or 30% $10 or 30% Pa. wba + greater Greater of $6 
of vba. of wba. of $6 or 40% or 40% vba. 

D.C. Basic wba. 2/5 wba. vba. 
Fla. vba. S5 P.R. 2 X wba y wba. 
Ga. wba + $8. $8 R.I. basic vba + $5. S5 
Hawaii wba. $2 S.C. wba. 1/4 wba. 
Idaho wba + 1/2 1/2 wba. S.Dak. wba + 1/2 vba. 1/2 wages up to 

wba. 1/2 wba. 
111. wba. S7 Tenn. wba. $5 
Ind. wba. Greater of Tex. wba + greater Greater of $5 

$3 or 1/5 of $5 or 1/4 or 1/4 wba. 
wba .fran wba. 
other than Utah vha. Lesser of $12 
base- or 1/2 wba 
period ER's. from other 

Iowa wba + $3. 56 than regular 
Kans. vba. $8 ER. 
Ky. 1-1/4 X wba. 1/5 wages. vt. wba + $15. $15 + $3 
La. wba. 1/2 wba. for each 
Maine vba + $5, $10 dep. up to 
Md. Augmented wba. $10 5. 
Mass. Basic vba + $10. $10 Va. vba. Greater of 
Mich. vba. Up to 1/2 wbav' $10 or 1/3 
Minn, wba. S15 wba. 
Miss. wba. $5 Wash. wba. $12 
Mo. wba + $10. $10 W.Va. v*a + $10. $10 
Mont. ih i4) Wis. wba. Up to 1/2 
Nebr. wba. Up to 1/2 vbay vba.y 
Nev. wba. $5 Wyo. Basic wba. $10 

(Footnotes on next page) 
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BENEFITS 

(Footnotes for Table 306) 

— ^ I n N.C. week of less than the equivalent of 3 customary scheduled f u l l - t i m e 
days. In P.R, week In i ^ l c h wagee^or remuneration from self-employment^ are 
less than twice claimant's wba. 

2/ 
— Benefits are paid at the rate of 1/A the wba for each effective day 

within a week beginning on Monday. Effective day defined as 4th and each 
subsequent day of t o t a l unemployment i n a week i n which claimant eams not 
more than $75, 

Sl 
— Fu l l weekly benefit Is paid i f earnings are less than 1/2 weekly benefit; 1/2 

wba i f wages are 1/2 weekly benefit but less than weekly benefit. 
4/ 
— No provision for p a r t i a l unemployment. An individual Is considered t o t a l l y 

unemployed I n a week i n which he has remuneration of less than twice his wba and 
no more than 12 hours of work. 
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BENEFITS 

TABLE SOZ.̂ -DEPENDENTS iNauDED UNDER PROVISIONS FOR oEPENDErfrs' ALLOWANCES, 11 STATES 

state 

(1) 

Dependent 
child!/ 
under 
age 

specified 

(2) 

Older , 
childl'^ 

not able 
to work 

(3) 

Nonworking dependent 
Number 
of de­

pendents 
fixed for 
BY 

(8) 

state 

(1) 

Dependent 
child!/ 
under 
age 

specified 

(2) 

Older , 
childl'^ 

not able 
to work 

(3) 

Wife 

(4) 

Husband 

(5) 

Parent^ 

(6) 

Brother 
or 

sister 

(7) 

Number 
of de­

pendents 
fixed for 
BY 

(8) 

Alaska Vl8 x X 
Conn. 18 X X , X ^ 

i i / ' i i / ' ' D.C. X xy x i / i i / ' i i / ' ' X 
111. ^18 X xy X 5/ 
Ind. 18 

• * « • 
xy xy . . . 

• • • * 
X 

16 X 
Kass.y ^18 X 

i i / * i i / ' ' 
X 

Mich. ^18 X i i / " xy' i i / * i i / ' ' X 
Ohio 18 . . . . X y X y . . . . . . . X 
Pa. 18 . . . . X X • . . . . . . 
R.I. 18 X X 

yChild Includes stepchild by statute i n a l l States except Mass.; adopted child 
by statute In Alaska, 111., Ind., Md., Mich., and R.I,; and" by interpretation i n Mass. 
and Ohio. Parent includes stepparent i n the D.C. and legal parent i n Mich. 

•^Only dependents residing within the U.S., I t s Territories and possessions. 

^ C h l l d must be unmarried (Alaska and, by Interpretation, Mass*); must have 
received more than half the cost of support from claimant for at least 90 
consec. days or for the duration of the parental relationship (111., Ind., and 
MichO. 

•^Not able to work because of age or physical d i s a b i l i t y or physical or 
mental i n f i r m i t y . In Mich, parents over age 65 or permanently disabled for 
gainful employment, brother or sister under 18, orphaned or whose l i v i n g parents 
are dependents. 

•^Spouse must be currently i n e l i g i b l e for benefits In the State because of 
insuf f i c i e n t BF wages (111. and Ind*); must have earned less than $21 in veek prior 
to the beginning of the BY (Mich.); may not be claimed as dependent f f his 
average weekly Income is i n excess of 25% of the claimant's aw or $30 (Ohio). 
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BENEFITS 

TABLE 308.--ALLOWANCES FOR DEPENDENTS., 11 STATES 

Minimum Maximum Maximiun 
weekly weekly potential 
benefit benefit F u l l benefits 

Weekly Limitation allow­
allow­ on weekly ance for 

state ance per allowances Maxi­ Maxi­ week of With­ With-
dependent Basic mum Basic mum p a r t i a l out de-

bene­ allow­ bene­ allow­ benefits de­ pen-
f i t ance f i t ance pen­ dents 

dents 

(i) (2) (3) (4) (5) (6) (7) (8) (9) (10) 

Alaska $5 Lesser of $18 $18 $60 $25 Yes $1,680 ^$2,380 
wba or 
$25 

Conn. 1/2 wba 15 7 92 46 Yes 2,392 3,588 
D.C. $ l i / 531/ 14 110 ,yo Yes, 3,740 £/3,740 
111. $l-$23^ Schedule 10 yo 51 ^46 Noi/ 1,326 2,522 

$l-$5£/ 
$l-$46^ 

yo 1/20 Noi/ ind. $l-$5£/ Schedule 20 yo 45 1/20 Noi/ 1,170 1,690 ind. $l-$5£/ 
$l-$2o£/ 

1/2,028 Md. $3 $12i/ 10 12 78 y 0 Yesi/ 2,028 1/2,028 
Mass. $6 1/2 wba 12 6 83 42 2,490 3,750 
Mich. $l-$ll£/ Schedule 16 8 56 36 Noi/ 1,456 2,392 $l-$ll£/ 

$1-S36£/ 
Ohio $1-5io£/ $30 y 10 6-8 57 30 Yes 1,482 2,262 
pa. $5f/ $8 12 8 91 8 No 2,730 2,970 
R.l. $5 $20 12 20 79 20 Yes 2,054 i/2,574 

— Assuming maximum weeks for t o t a l unemployment; weeks of p a r t i a l unemployment 
could Increase this amount because f u l l allowance is paid for each week o£ p a r t i a l 
uhemployment. 

Same maximum wba with or without dep. allowances. Claimants at lower wba 
may have benefits increased by dep. allowances. 

l^Llmited to claimants with HQW i n excess of $1,326.25 and 1-4 dep. (111.) 
and to claimants with HQW in excess of $1,125 and 1-4 dep. (Ind.). See text 
for details. 

J.̂ Dep. allowances considered as part of wba. See Table 306 for weekly 
benefits for p a r t i a l unemployment. 

—^Not more than 26 payments for dep. may be made In any one BY. 

—^Benefits paid to claimants with dep. are determined by schedule according 
to the aww and family class (Mich, and Ohio). See text for details. 
P̂ . provides $3 for one other dependent. 
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TABLE 309,—DURATION OF BENEFITS IN A BENEFIT YEAR 

tu 

g 
K 

Hawaii 
Md. 
N.H. 
N.Y. 
N.C. 
Pa. 
P.R. 
vt . 
W.Va. 

s t a t e 

( I ) 

P ropor t ion o f 
BPW c r e d i t s 

or weeks o f 
employmenti/ 

(2) 

Minimum p o t e n t i a l 
b e n e f i t s i / i / 

Maximxim p o t e n t i a l b e n e f i t s i / H . / 

s t a t e 

( I ) 

P ropor t ion o f 
BPW c r e d i t s 

or weeks o f 
employmenti/ 

(2) 

Amount 

(3) 

Weeks 

(4) 

Amountf/ 

(5) 

Weeks 

(6) 

Wage c r ed i 

High 
quar te r 

(7) 

t s r equ i r ed 

Base 
p e r i o d 

(8) 

Uniform potential duration for a l l e l i g i b l e claimants 

i^$130.00 i / 2 6 | / $2 ,418 .00 
y 2,028.00 

i / 2 6 $2,300.00 $2,790.00 
260.00 26 

| / $2 ,418 .00 
y 2,028.00 26 1,848.01 2,808.00 

364.00 26 1,950.00 26 ih 6,600.00 
i / Z / 2 , 9 8 0 . 0 0 520.00 26 1,950.00 26 ih 

6,600.00 
i / Z / 2 , 9 8 0 . 0 0 

312.00 26 1,560.00 26 ih 6,600.00 
360.00 30 2,730.00-2,970.00 30 2,238.00 3,600.00 

y 1 4 0 . 0 0 i / 2 0 y1,000.00 i / 2 0 1,274.01 1,500.00 
L^3,060.00 390.00 26 • 2,002.00 26 ih 

1,500.00 
L^3,060.00 

312.00 26 1,950.00 26 ih 9,650.00 

Maximun p o t e n t i a l dxaration v a r y i n g w i t h wage c r e d i t s or weeks o f employment 

A l a . 
1/ 

34-31 percent—' 

$156.00 13 $1,560.00 26 
Alaska 1/ 

34-31 percent—' 
252.00 14 1,680.00-2,380.00 28 

A r i z . 1/3 125.00 12+ 1,560.00 26 
A r k . 1/3 _ .150.00 

^ 3 7 5 . 0 0 
3/ ^° i / l 2 + - I 5 

1,742.00 
- /1 ,950 .00 

3/^^ 
i / 2 6 C a l i f . ^ / 2 < , y 

_ .150.00 
^ 3 7 5 . 0 0 

3/ ^° i / l 2 + - I 5 
1,742.00 

- /1 ,950 .00 
3/^^ 
i / 2 6 

Colo . 1 / 3 ^ 140.00 10 2,262.00 26 
Conn. 3/4 i^337,50 ^ 2 2 + i^2 ,392.00-3 ,588.00 i^26 
D e l . 47 percent 144.00 16+ 1,690.00 

^ 3 , 7 4 0 . 0 0 
26 

D.C. 1/2 225.00 17+ 
1,690.00 

^ 3 , 7 4 0 . 0 0 34 
F i a . 1/2 week of 

employment. 
100.00 10 1,664,00 26 

Ga. 1/4 108.00 9 1,560.00 26 
Idaho ih 170.00 10 1,768.00 26 
111. 33-39, percent 260.00 y 1 0 - 2 6 1,326.00-2,522.00 26 
I n d . 1 / 4 ^ 125.00 12+-6+ 1,170.00-1,690.00 26 
Iowa 1/3 100.00 10 1,768.00 26 
Kans. 1/3 160.00 10 1,664.00 26 
Ky. 1/3 180.00 15 1,768.00 26 

$1,547.01 
ih 

1,487.50 
1,716.01 
2,148.00 

i / 2 , 2 3 6 . 1 3 
2,366.01 
1,600.01 
2,507.01 

ih 

y 1 , 5 3 0 . 0 0 
1,742.01 

,±iy 1,300. 26 
^ / 1 ^ 1 , 1 7 0 . 0 0 

1,350.00 
1,575.01 
1,687.51 

$4,678.51 
5,500.00 
4,678.51 
5,223.01 
3,898.01 

5/8,949.52 
1^3 ,189 .33 

3,593.62 
7,478.01 

•^6,552.52 

6,120.00 
5,661.53 
2,975.00 

l y 4 , 6 8 0 . 0 0 
5,304.00 
4,989.01 
5,302.51 

CD 

0 0 
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TABLE 309.—DURATION OF BENEFITS IN A BENEFIT, YEAR (CONTINUED) 

B 
H 

Minimum potential Maximum potential benefits i ' l l / 
Proportion of benefits^ 
BPW credits 

Amount^/ 
Wage credits rieguifed~ 

State or weeks of 
employmenti/ 

Amount Weeks Amount^/ Weeks State or weeks of 
employmenti/ 

Amount Weeks Amount^/ Weeks 
High 

quarter 
Base 

period 

(1) (2) (3) (4) (5) (6) (7) (8) 

La. 2/5 $120.00 12 $1,960.00 28 $1,725.01 $4,897.51 
Maine 50-33-1/3 

percent 
300.00 I/1I+-25 1,638,00 26 1,375.00 4,912.50 

Mass. 36 percent 324.00 5+-30 2 ,490.00-3,750.00 30 ih 0 ,6,913.89 
^1^3,500.35 Mich. 3/4 week of 176.00 11 1 ,456.00-2,392,00 26 ih 
0 ,6,913.89 
^1^3,500.35 

employment. 
ih Z/4,699.00 Minn. 7/10 week of 

^ployment. 
195.00 13 1,664.00 26 ih Z/4,699.00 

Hiss. l / ^ o / 120.00 12 1,274,00 26 1,248.01 3,819,01 
Mo. 1/3S/ 

i^h 
160.00 13+ 1,638.00 26 1,550.01 4,914.00 

ii/2,308.50 Mont. 
1/3S/ 
i^h 156,00- 13 1,352.00 26 1,339.00 

4,914.00 
ii/2,308.50 

Nebr. 1/3 200.00 17 1,560,00 26 1,400.01 4,635.00 
Nev. 1/3 176.00 11 2,002.00 26 1,900,01 6,003.01 
N.J. 1/3; 3/4 week 

of employment, 
i f higher. 

128.00 12+ 2,106.00 26 (7) 7/4,200.35 

N.Mex, 3/5 234.00 4-18 1,920.00 30 1,638.01 3,198.35 
11/4,340.00 N,Dak, iih 270,00 18 1,612.00 26 1,586.01 

3,198.35 
11/4,340.00 

Ohio 20 x vba + 
wba for each 
2 credit 
weeks i n ex­
cess of 20. 

200.00 20 1 ,482.00-2,262.00 26 (7) Z/3,584.32 

Okla. 1/3 167.00 10+ 1,560.00 26 1,534.01 4,677.01 
Oreg, 1/3 233.00 11+ 1,612.00 26 (ff) 4,920.00 

^5,956.44 R,I. 3/5 week of 
employment. 

144.00 12 2 ,054.00-2,574.00 26 ih 
4,920.00 

^5,956.44 

S.C. 
1/ 

32-27 percent 

100.00 2/ °̂ =/10+-16 
1,534.00 26 1,508.01 4,599.01 

S.Dak.. 1/ 
32-27 percent 

192.00 2/ °̂ =/10+-16 1,430.00 26 1,325.00 5,300.00 
Tenn. 1/3 168.00 12 .1,482.00 26 1,456.01 4,443.01 
Tex. 27 percent 135.00 9 1,638.00 26 1,550.25 6,062.97 

CO 
m 
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TABLE 309,—DURATION OF BENEFITS IN A BENEFIT YEAR (CONTINUED) 

Propor t ion o f 
Minimum potential 

henefitsyy 
Maxijmim potential h e n e f i t ^ / i y 

BPW c r e d i t s 
Weeks Amount^/ Weeks 

Wage c r e d i t s r equ i red 

state or weeks o f 
employment!/ 

Amount Weeks Amount^/ Weeks 
High 

qua r t e r 
Base 

per iod 

(1) (2) (3) (4) (5) (6) (7) (8) 

Utah 
Va. 
Wash. 
Wis . 

Wyo. 

(2).. 
1/3 
1/3 
8/10. week of .. 

employment . 
up t o 43. 

3/10 

$220.00 
240.00 
400.00 . 
319.00-

240.00 

1/10-22 
12 

8+-23+ 
14+ 

1/11-24 

$2,916,00 
1,820.00 
2,340.00 
3,094.00 

1,638.00 

36 
26 
30 
34-

26 

$2,080.00 •-
1,725.01 
1,937.50 

ih 

1,550.01 

$6,864.00 
5,460.01 
7,018.50 

7/7,740.43 

5,250.01 OO 

I 
4> 

S? 

t - l 

g 
to 
H 

vo 

u -

- ^ I n States with weighted tables the percent of benefits i s figured at the bottom of the lowest and of 
the.hlghest wage brackets; i n States noted, the percentages at other brackets are higher and/or lower 
than the percentage shown;- In Idaho and Utah duration Is based on a r a t i o of annual wages to HQW—from 
1.25-3.25 i n Idaho and. from less than 1.6-3.3 In Utah. In Maine, claimants I n the lowest wage brackets 
may receive up to 50% of their BFW credits In benefits and be en t i t l e d to benefits for as long as 
25 weeks. 

2/ 
— Potential benefits for claimants with minimum qualifying wages. Minimum weeks apply to claimants 

with minimum weekly benef i f and minimum qualifying wages. In States noted, the minimum duration-varies 
according to d i s t r i b u t i o n of wages within the BP; the longer duration applies, with the minimum wba.and 
the shorter duration applies with the maximum possible concentration of wages In the HQ (which results 
In a wba higher than the minimum). 

3 / 
— Benefits are extended under State program when unemployment i n State reaches specified l e v e l s — C a l i f , 

& Hawaii by 50% and Conn, by 13 weeks. In P.R. benefits are extended by 32 .weeks i n certain Industries, 
occupations or establishments when-a special unemployment''situation exists* Benefits also may-be 
extended I n a l l States, either on a national or State basis, during periods of high unemployment by 
50%, up to 13 weeks, under the Federal-State Extended Compensation Program. 

—^When 2 amounts are given, higher includes DA. In the D.C. and Md., same maxlmum-wlth or vithout 
dependents, 
.i./Amount shown for HQW Is 1/4 BPW needed to qualify for maxlmxan benefit; determination of maxlmtm 

benefit based on 50% of 1/52 of claimant's BPW with no specified amount of HQW required, 
(Footnotes continued on next page) 



(Footnotes continued f o r Table 309) 

—^Annual-wage formula; no required amount of wages I n HQ. 
71 
—'No required number of weeks of employment or amount of vages in HQ. Figures given are based 

on highest aww for claimants vithout dependents: $126.01 In Fla.; $100.01 In Hlch. (for claimants 
with dependents, $101.82 to $165.46, depending on number of dependents); $127.00 In Minn.; 
$120.01 in N.J.; $149.00 in N.Y.; $112.01 In Ohio (for claimants with dependents, $120.01 to $156.01, 
based on number of dependents); $141,82 In R.I.; $153.00 i n Vt.; and $180.01 in Wis. No HQW 
specified in Mass, Base-period figure Is 52 weeks in Fla.; 35 weeks (34 I f a l l wage credits earned 
with 1 employer) In Mich.; 37 veeks in Minn.; 35 veeks in N.J.; 20 veeks in N.Y. and Vt.; 32 veeks 
in Ohio; 42 weeks In K..I.; and 43 weeks in Wis. for ̂ axlrmiir^ duration. 

8 / 
— Only specified amount of wages per quarter may he used for computing duration of benefits: 26 x the 

maximum wba In Colo.; $1,700 in Ind.; 26 x claimant's wba in Mo. 
—^Amount shown is 1/4 of BFW. To obtain maximum potential annual benefits, claimant must have 

more than 4 x HQW necessary for maximum veekly benefits. 
10/ 
— In Conn, claimant vith maximum augmented benefit needs $4,784 in BPW. In 111., claimants 

with maximum number of dependents need HQW of $2,496.26 to qualify for maximum potential annual ^ 
benefits; in Ind., such claimants need HQW of $1,690 and BPW of $6,760; In Mich., wage credits of ^ 

^ $5,791.10. . m 
1 7 2 / 
g —^"Three levels of duration are provided: i n Mont,, 13 veeks of benefi ta f o r claimant w i t h minimum —4 
^ qua l i fy ing vages; 20 weeks of benefits i f , i n addi t ion, he earned at least $100 i n each of 2 quarters ^ 
gl outside h is HQ; and^26 weeks of benefl ts i I f he had at least $100 I n each of 3 quarters outside HQ,. 
< In N.Dak., 18 weeke of benefits I f BPW equal 40-54 x wba; 22 veeks of benefi ts I f wages equal 55-69 x.weekly 
^ benef i t ; and 26 veeks of benefits i f wages equal at least 70 x veekly benef i t . 
*" 12/ 
g — Benefits may be extended for an additional 13 veeks under the Emergency Unemployment Compensation Act 

CO 

when unemployment i n a State is 6-1/2 percent br more. 



BENEFITS 

TABLE 310.—NUMBER OF STATES BY MAXIMUM BASIC WBA AND MAXIMLW 
WEEKS OF BENEFITS FOR TOTAL UNBVLDYMENT 

MaximiM veeks 
of benefits 

weekly 
benefits 

$45 . . . 1 
$49 . . . 1 
$50 . . . 1 
$51 . . . 1 
$52 . . . 1 
$55 , , . 2 
$56 . . . 1 
$57 , , . 1 
$59 , , . 1 
$60 . . . 7 
$62 . . . 2 
$63 . . . 4 
$64 . . . 4 
$65 .' . . 1 

Total 
States 

52 

20 26 

42 

28 30 34 36 
Maximum weeks 
of benefits 

Weekly 
benefits 

$67 , 
$68 
$70 
$75 , 
$77 , 
$78 
$79 . 
$81 , 
$83 , 
$87 , 
$91 , 
$92 , 
$93 , 
$110, 

Total 
States 

52 

20 26 

42 

28 30 34 36 
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